








  

 

    

 
 

 

  
  

    

 

 

June 26, 2026 

Ms. Lola Oluborode 
Acting Director of Cost Allocation Services 
Department of Health and Human Services 
Cost Allocation Services – Central States Field Office 
1301 Young Street, Room 732 
Dallas, TN 75202 

Dear Ms. Oluborode, 

Enclosed with this cover letter is the FY2027 Fringe Benefits Rates Proposal for the five campuses 
and institutes in the University of Tennessee System. These proposed fringe benefit rates will be 
used in the fiscal year beginning July 1, 2026. The proposed fringe benefit fixed rates are: 

FY Benefit Pool Rate Reference 
2027 
2027 

Regular Employees 
Medical Residents 

34.7% 
20.4% 

Schedule 1 
Schedule 1 

2027 
2027 

Graduate Student Employees
Temp Employees

  7.4% 
  5.0% 

Schedule 1 
Schedule 1 

2027 Student Employees .9% Schedule 1 

The University of Tennessee System plans to use the proposed FY2027 fixed rates. We 
understand that any concurred adjustment from CAS’s review process of the FY2027 fringe 
rates proposal will be incorporated into future fixed rates and applicable carryforward amounts. 

Questions or requests for additional information regarding the proposal should be directed to 
Michael Meunier, Maximus Senior Consultant, at michaelmeunier@maximus.com. I look forward 
to working with you to establish FY2027 fringe benefit rates for the University of Tennessee 
System. 

Sincerely, 

David L. Miller 
Senior Vice President and Chief Financial Officer 
University of Tennessee System 
Phone: 865-974-9080 
Email: davidmiller@tennessee.edu 

ENCLOSURES: 
Audited Financial Statements for the fiscal year ended June 30, 2025 

mailto:davidmiller@tennessee.edu
mailto:michaelmeunier@maximus.com


 

 

The University of Tennessee System 

Fringe Benefit Rates Proposal 

FYE June 30, 2027 

Prepared by: Maximus Higher Education, Inc. 



 

 

 

University of Tennessee System 
Fringe Benefit Rates Narrative Description 

University of Tennessee System fringe benefit rates by employee 
category were developed in compliance with OMB Circular 2 CFR Part 
200.431. Effective July 1, 2026, fringe benefit rates will be charged 
using the fringe benefit rates listed on the attached fringe benefit rates 
schedule. 

Fringe benefits include benefits paid by the institution to, or on behalf 
of, its employees. Examples include medical, dental, disability, life 
insurance, retirement contributions and social security taxes. 

The projected fringe benefits costs and the payroll bases associated 
with each proposed benefit rate is based on the University of 
Tennessee System FY2025 actuals. For the regular benefit rate, 
projected increases in health costs and its payroll base are included. 

An internal fringe rate for Coaches will be implemented in FY27. As a 
result, the proposed FY27 regular employees fringe rate does not 
include the coaches projected FY27 fringe and payroll. 

Vacation, holiday, sick leave pay and other paid absences are included 
in salaries and wages and are claimed on grants, contracts and other 
agreements as part of the normal cost for salaries and wages. Separate 
claims are not made for the cost of these paid absences. Terminal 
vacation leave costs are a fringe benefit cost component included in the 
regular fringe benefit rate. 

University of Tennessee System - Fringe Benefit Rates Proposal – FY2027 
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