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1.  The file, Caldwellnm, contains data collected by Quionna Caldwell for her thesis.  (If I haven’t described that study for you, remind me to ASAP.)  The study was based on a questionnaire published by Mor Barak, M.E., Cherin, D. A., and Berkman, S. (1998). Organizational and personal dimensions in diversity climate: Ethnic and gender differences in employee perceptions.  Journal of Applied Behavioral Science, 34 (1), 82-104.  Mor Barak presented a questionnaire with 4 factors – Organizational Fairness, Organizational Inclusion, Personal Value for Diversity, and Personal Comfort with Diversity.  The list of variables below contains a list of the variables in the file.  The Mor Barak variables are the OFF, OIF, PCF, and PDVF variables.  There are 16 that should be included.  If one is reverse coded, a separate variable with the same number but with R as the last letter in the name will follow it. Use the reverse-coded variable, not the original.
Perform an EFA.  Look for four factors.  How well do the four you extract correspond to those proposed by Mor Barak?  Use varimax rotation.  Use the ML method.

Submit a writeup describing how the Mor Barak factors were or were not supported in the Caldwell data.
2.  The file, testletdata040810.sav,  contains data from about 200 participants who filled out a standard personality questionnaire twice, once under instructions to respond honestly and again under instructions to respond faking good.  Perform orthogonal and oblique EFAs to determine underlying factor structure of each of the two sets of testlets.  Submit a writeup describing the difference in factor structure of the two sets of testlets.  I believe there is a general difference associated with the instructional set.  See if you can identify it. 
The testlets from the honest response conditions begin with the letter, h, e.g., 

hetl1, hetl2, hetl3, hatl1, hatl2, hatl3, hctl1, hctl2, hctl3, hstl1, hstl2, hstl3, hotl1, hotl2, hotl3.
Those from the “fake good” instructional condition are 

fetl1, fetl2, fetl3, fatl1, fatl2, fatl3, fctl1, fctl2, fctl3, fstl1, fstl2, fstl3, fotl1, fotl2, fotl3.

Ignore the variables with j in the name.

Ignore the variables beginning with r.

Ignore all the variables to the right of fotl3 in the file.

            List of variables on the working file

Name     Position  Label

IDNUM           1

EDUCA           2  Educational Background

NEDUCA          5

FN              6  Function or position

AGE             7  Age

STATES          8  State of Residence

NSTATES         9  states coded

ORGYEARS       10  For how many years have you been employed with your organiza

FULL           11  Full-time or Part-time

AC1            12  I would be very happy to spend the rest of my career with th

NC1            13  I do not feel any obligation to remain with my current emplo

NC1R           14  Reverse Score Norm Comm

TI1            15  I think a lot about leaving the organization.

AQ1            16  I am satisfied with the success that I have achieved in my c

AC2            17  I really feel as if this organization's problems are my own.

NC2            18  Even if it were to my advantage, I do not feel it would be r

AQ2            19  I am satisfied with the progress I have made meeting my over

AC3            20  I do not feel like part of the family at my organization.

AC3R           21  Reverse of - I do not feel like part of the family at my org

NC3            22  I would feel guilty if I left my organization now.

TI2            23  I am actively searching for a substitute for the organizatio

AQ3            24  I am satisfied with the progress I have made toward meeting

AC4            25  I do not feel emotionally attached to this organization.

AC4R           26  Reverse of - I do not feel emotionally attached to this orga

NC4            27  This organization deserves my loyalty.

AQ4            28  I am satisfied with the progress I have made toward meeting

AC5            29  This organization has great deal of personal meaning for me.

NC5            30  I would not leave my organization right now because I have a

TI3            31  As soon as it is possible I will leave the organization.

AQ5            32  I am satisfied with the progress I have made toward meeting

AC6            33  I do not feel a strong sense of belonging to my organization

AC6R           34  Revers of - I do not feel a strong sense of belonging to my

NC6            35  I owe a great deal to my organization.

JS1            36  How satisfied do you feel with your chances for getting ahea

JS2            37  All in all, how satisfied are you with the persons on your w

JS3            38  All in all, how satisfied are you with your supervisor?

JS4            39  All in all, how satisfied are you with this organization, co

JS5            40  How satisfied do you feel with the progress you have made in

JS6            41  Considering your skills and the effort you put into the work

JS7            42  All in all, how satisfied are you with your job?

OIF1           43  Management here encourages the formation of employee network

OFF1           44  I feel I have been treated differently here because of my ra

OFF1R          45  Reverse of - I feel I have been treated differently here bec

OIF2           46  There is a mentoring program in use here that identifies and

PDVF1          47  Knowing more about cultural norms of diverse groups would he

OFF2           48  Managers here have a track record of hiring and promoting em

PDVF2          49  I think that diverse viewpoints add value.

OFF3           50  Managers here give feedback and evaluate employees fairly, r

_

OIF3           51  The old boys' network is alive and well here.

OIF3R          52  Reverse of - The old boys' network is alive and well here.

PDVF3          53  I believe diversity is a strategic business issue.

OFF4           54  Manager's here make layoff decisions fairly, regardless of f

PCF1           55  I feel at ease with people from backgrounds other than my ow

OFF5           56  Managers interpret human resource policies (such as sick lea

OIF4           57  The company spends enough money and time on diversity awaren

PCF2           58  I am afraid to disagree with members of other groups for fea

PCF2R          59  Reverse of - I am afraid to disagree with members of other g

OFF6           60  Managers here give assignments based on the skills and abili

PCF3           61  Diversity issues keep some work teams here from performing t

PCF3R          62  Reverse of - Diversity issues keep some work teams here from

AC_M           63  Affective Commitment scale score.

NC_M           64  Normative Commitment scale score.

OFF_M          65  Perceived fairness of org towards diversity.

OIF_M          66  Perceived inclusion by org of diverse elements.

PCF_M          67  Personal comfort with diversity.

JS_M           68  Job satisfaction.

TI_M           69  Turnover intention.

PDVF_M         70  Personal value for diversity.

VALXFAIR       71  Value for diversity x Perceived fairness of org.

PDVF_MGP       72  Value for diversity median split group.

VALXINCL       73  Value for diversity x Perceived inclusion by org.

ORGPOS         74  Positive perception of org towards diversity.

VALXORGP       75  Value X positive perception of org.

FILTER1        76  Whether full-time or not.

NEWPDVF        77

NEDUC          78

EDXOFF         79

EDXOIF         80

JSPEOP         81

JSTHINGS       82

VALXF1         83

VALXI1         84

VALXF2         85

VALXI2         86

VALXF3         87

VALXI3         88

_

F11H10 (EFA)





Variable labels for Caldwellnm data set.








