EXEMPT STAFF COUNCIL MEETING 
The University of Tennessee at Chattanooga

April 19, 2010
Riverbend Room, University Center 

Members attending: Jim Bowman, Cindy Carroll, Jean Dake, Amy Davis, Shirl Gholston, Michelle Morales, Ron Nelson, Val Sample.

Others in attendance: Terry Denniston, Assistant to the Chancellor; Dan Webb, Director, Office of Human Resources; Melanie Sadler, Administrative Specialist, Office of Human Resources. 

ORP Changes

Deadline for staff/faculty to make changes to the ORP (Optional Retirement Plan) is May 14, with an effective date of July 1. If no action is taken, future contributions will be placed into a default plan. 

Health Insurance Changes

Due to sky-rocketing health care claims for state employees, the State of Tennessee has been compelled to make some substantial changes in health care coverage for all employees including us in Higher Education. This has been necessary in order to maintain the quality of health care benefits for all state employees without substantial increase to our premiums. For the state as a whole, health care claims have jumped from less than $600 million to almost $1.3 billion in just eight years. The two changes relate to initiating a more cost effective means to provide medicines to plan members and to developing the most cost effective health care delivery options without reduction in service.

Effective July 1, 2010, all drug benefits will be combined under a single pharmacy manager. CVS Caremark will become the pharmacy benefits manager for all plan members, regardless of whether you are in PPO, POS, or HMO. All plan members will receive a new pharmacy benefits ID card as part of the welcome packet from CVS Caremark in early June. This packet will be mailed to your home address. Read more in the ParTNers for Health Newsletter, March 2010, accessible from UTC HR website.


Effective January 2011, current health insurance options will be replaced with two new PPOs. The current PPO, POS, HMO will no longer be available. Both options will have deductibles, co-pays and co-insurance and will cover the same services, but one will reward you with lower costs if you take charge of your health. Premium levels (tiers) will expand from two to four. You will have to choose a health insurance option during the Annual Enrollment Transfer Period, which will be September 15-October 15, 2010. Read more in the ParTNers for Health Newsletter, April 2010. 





Budget Issues

A rumor has been circulating that the Governor is suggesting a 5% salary reduction for all state employees. This proposal has been one of many cost cutting measures suggested by the Governor’s Office and relates only to state government employees and not Higher Education employees (UT and TBR). A 3% one-time bonus has also been proposed by the Governor. A member asked what the funding source would be. As is generally the case with such state mandated compensation plans, only a portion (yet to be determined) would be funded out of state resources; each campus would also have to fund a substantial portion of any increase or bonus. Another question arose as to whether employees hired on stimulus money would be eligible for the 3% bonus. It is unlikely that they would receive the bonus. 

Employees paid through grants, could receive the bonus if it is permissible and covered by the grant and if the PI approves such funding. 

United Campus Workers has requested information on names and positions funded by ARRA monies for stimulus positions. Approximately 160 adjunct or one-year appointments are funded this way. Individuals whose names appear on this list have been notified by Human Resources. Supervisors of such employees have also been notified. 

Other Issues

A campus picnic will be held Friday, August 13 in the gym and is a joint effort of the Chancellor’s office, ERC and ESC. Ms Denniston said Founder’s Day and Convocation will be held in September and discussion of a 2-day celebration for faculty/staff is ongoing. 

VW is offering a special discount on new cars for staff of major employers, including UTC. Human Resources has met with John Arbuckle, VW Fleet Commander, and details of how to access the discount will be published soon. 

Training

Ms Sadler said ‘Succession Planning’ would be presented Tuesday in the Lookout Mountain Room, University Center for supervisors/managers. 

Adjournment

A motion was made and seconded to adjourn.

Next Meeting

A retreat for outgoing and incoming ESC representatives will be held in place of the regularly scheduled May meeting. 

Respectfully submitted,



Melanie Sadler
Administrative Specialist, Human Resources 
