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The University of Tennessee at Chattanoogaôs Ranger Training Company 

(RTC) strives to raise the bar on ROTC standards by training harder and more 

often than what is normally expected of a cadet. 

Members of the RTC expect more from themselves and each other. They 

strive to seek greater knowledge relating to the profession of arms and the essence 

of what it means to be a leader in combat. RTC cadets push themselves harder 

during physical training and diligently pursue a higher level of mental and physical 

toughness that will carry them and their Soldiers to victory. 

This handbook provides the required knowledge that all members of the 

RTC are expected to commit to memory. The rites-of-passage ceremony that 

marks the official entrance of a cadet into the RTC will test and ensure that each 

member has mastery of the information contained withiné 

 

Audentes Fortuna Juvat! 

-     Captain Louis Netherland, 2008 
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History of the Army Rangers 
 

The Ranger Training Brigade 

 

Ranger training at Fort Benning, Georgia, began in September of 1950 with the formation and training of 

17 Airborne Ranger Companies during the Korean War by the Ranger Training Command. In October 

1951, The Commandant of the US Army Infantry School established the Ranger Department and 

extended Ranger training to all combat units in the Army, the first 

Ranger Class for individual candidates graduated on 1 March 1952. On 

1 November 1987, the Ranger Department reorganized into the Ranger 

Training Brigade, and established four Ranger Training Battalions.  
The Ranger Training Brigadeôs mission is to conduct the Ranger and 

Reconnaissance & Surveillance Leaders Course to develop leadership 

skills, confidence and competence of students by requiring them to 

perform effectively as small unit leaders in tactically realistic 

environments. 

The Ranger Course is designed to further develop leaders who are 

physically and mentally tough and self-disciplined and challenges them 

to think, act and react effectively in stress approaching that found in 

combat. The course is over nine weeks in duration and divided into 

three phases: Benning Phase, Fort Benning, GA; Mountain Phase, Dahlonega, GA; and Swamp Phase, 

Eglin Air Force Base, FL. The Reconnaissance & Surveillance Leaders Course is designed to train long 

range surveillance leaders to better prepare them for training and tactical leadership of their units/teams. 
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Pre-Revolutionary War 

 

The history of the U.S. Ranger did not begin with Robert Rogers in the 

1750ôs. Units specifically designated as Rangers and using Ranger tactics 

were employed on the American frontier as early as 1670. The Rangers of 

Captain Benjamin Church who brought the Indian Conflict known as ñKing 

Phillipôs Warò to a successful conclusion in 1675. 

Rangers were organized in 1756 by Major Robert Rogers, a native of New 

Hampshire, who recruited nine companies of American colonists to fight for 

the British during the French and Indian War. Ranger techniques and 

methods of operation were an inherent characteristic of the American 

Frontiersman; however, Major Rogers was the first to capitalize on them 

and incorporate them into the fighting doctrine of a permanently organized 

fighting force. 

In the French and Indian War (1754-1763, the famous Robert Rogers 

developed the Ranger concept to an extent never known before. A soldier 

from boyhood, Rogers had a magnetic personality. Operating in the days when commanders personally 

recruited their men, he was articulate and persuasive, and knew his trade. He published a list of 28 

common sense rules, and a set of standing orders stressing operational readiness, security, and tactics.  
Rogers established a training program in which he personally supervised the application of his rules. In 

June 1758, Robert Rogers was conducting live-fire training exercises. His operations were characterized 

by solid preparation and bold movements. When other units were bivouacked in winter quarters, Rangers 

moved against the French and Indians by use of snowshoes, sleds, and even ice skates. In a time when the 

English colonists were struggling, Rogerôs Rangers carried the war to the enemy by scouting parties and 

raids. 

His most famous expedition was a daring raid against the fierce Abenaki Indians. With a force of 200 

Rangers, travelling by boat and over land, Rogers covered 400 miles in about 60 days. Penetrating deep 

into enemy territory, and despite losses en-route, the Rangers attacked and destroyed the Indian settlement 

and killed several hundred Indians; the Abenaki were no longer a threat. 

Rangers continued to patrol the border and defend the colonists against sporadic Indian attacks for the 

next decade. When the time came for the colonies to fight for their independence, the American Rangers 

were ready. 
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Rogers Standing Orders 
1.  Don't forget nothing. 

2.  Have your musket clean as a whistle, hatchet scoured, sixty rounds powder and ball, and be 

ready to march at a minute's warning. 

3.  When you're on the march, act the way you would if you was sneaking up on a deer.  See the 

enemy first. 

4.  Tell the truth about what you see and what you do.  There is an army depending on us for 

correct information.  You can lie all you please when you tell other folks about the Rangers, 

but don't never lie to a Ranger or officer. 

5.  Don't never take a chance you don't have to. 

6.  When we're on the march we march single file, far enough apart so one shot can't go through  

two men. 

7.  If we strike swamps, or soft ground, we spread out abreast, so it's hard to track us. 

8.  When we march, we keep moving till dark, so as to give the enemy the least possible chance 

at us. 

9.  When we camp, half the party stays awake while the other half sleeps. 

10.  If we take prisoners, we keep 'em separate till we have had time to examine them, so they 

can't cook up a story between 'em. 

11.  Don't ever march home the same way.  Take a different route so you won't be ambushed. 

12.  No matter whether we travel in big parties or little ones, each party has to keep a scout 

twenty yards ahead, twenty yards on each flank and twenty yards in the rear, so the main 

body can't be surprised and wiped out. 

13.  Every night you'll be told where to meet if surrounded by a superior force. 

14.  Don't sit down to eat without posting sentries. 

15.   Don't sleep beyond dawn.  Dawn's when the French and Indians attack. 

16.  Don't cross a river by a regular ford. 

17.  If somebody's trailing you, make a circle, come back onto your own tracks, and ambush the 

folks that aim to ambush you. 

18.  Don't stand up when the enemy's coming against you.  Kneel down, lie down, hide behind a 

tree. 

19.  Let the enemy come till he's almost close enough to touch.  Then let him have it and jump 

out and finish him with your hatchet. 
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Revolutionary 

 

On June 14, 1775, with war on the horizon, the Continental Congress resolved that ñsix companies of 

expert riflemen be immediately raised in Pennsylvania, two in Maryland, and two in Virginia.ò In 1777, 

this force of hardy frontiersmen provided the leadership and experience necessary to form, under Dan 

Morgan; the organization George Washington called ñThe Corps of Rangers.ò According to British 

general John Burgoyne, Morganôs men were ñéthe most famous corps of the Continental Army, all of 

them crack shots.ò 

 

Also active during the Revolutionary War were Thomas Knowltonôs Connecticut Rangers. This force of 

less than 150 hand-picked men was used primarily for reconnaissance. Knowlton was killed leading his 

men in action at Harlem Heights. 

 

Revolutionary- Francis Marion 

 

Francis Marion 

SWAMP FOX of the Revolution 

 

The greatest guerilla fighter in the American Revolution was Francis Marion. Incredibly daring, he 

terrorized the entire British Army in South Carolina, striking with fantastic swiftness, then vanishing 

ghost-like into the swamps. To chase him was futile nightmare, for the Swamp Fox was too clever and 

too fearless. Born near Georgetown, SC, Marion was for years a peaceful farmer. When the Cherokees 

began their massacres he began his fighting career, learning the Indian techniques of surprise of attack 

and sudden disappearance, how to use swamps and forests as cover. Thus when England sent a vast fleet 

to capture Charleston, Marion was already a brilliant strategist. From a tiny, unfinished island fort he 

defied fifty warships of the greatest navy in the world. He and 

his men crippled the entire British fleet and saved the city, 

though they lacked adequate ammunition, achieving the first 

important victory of the American Revolution. When 

Charleston fell to the enemy, Marion escaped and formed 

Marionôs Brigade, one hundred fifty tattered, penniless patriots. 

None received pay, food, or even ammunition from the 

Continental Army. The only reward they sought was freedom 

from tyranny, freedom for America. Although Marion received 

a congressional citation for wisdom and bravery he was never 

accorded the honor his country owed him, and when the British 

evacuated Charleston he was not asked to participate in the 

celebration because he and his men were too ragged. But that 

brigade who followed Francis Marion on the long, hard road to 

American independence earned its rightful place in history. 
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Civil War  

 

The best known Rangers of the Civil War period were commanded by the 

Confederate Colonel John S. Mosby. Mosbyôs Rangers operated behind Union 

lines south of the Potomac. From a three-man scout unit in 1862, Mosbyôs 

force grew to an operation of eight companies of Rangers by 1865. He 

believed that by the use of aggressive action and surprise assaults, he would 

compel the Union forces to guard a hundred points at one time. Then, by 

skillful reconnaissance, he could locate one of the weakest points and attack it, 

assured of victory. On his raids, Mosby employed small members, usually 20 

to 50 men. With nine men, he once attacked and routed an entire Union 

regiment in its bivouac. 

 

Equally skillful were the Rangers under the command of Colonel Turner 

Ashby, a Virginian wildly known for his daring. The Rangers of Ashby and 

Mosby did great service for the Confederacy. Specialists in scouting, 

harassing, and raiding, they were a constant threat and kept large numbers of 

Union troops occupied. 

 

Rangers who fought for the United States during the Civil War should also be mentioned. Although often 

overlooked in historical accounts, Meanôs Rangers captured Confederate General Longstreetôs 

ammunition train, and even succeeded in engaging and capturing a portion of Colonel Mosbyôs force. 
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World War II Ranger Battali ons 

 

With Americaôs entry into the Second World War, Rangers came forth to add to the pages of history. MG 

Lucian K. Truscott, US Army Liaison with the British General Staff, submitted proposals to General 

George Marshall that ñwe undertake immediately an American unit along the lines of the British 

Commandosò on May 26, 1942. A cable from the War Dept. quickly followed to Truscott and MG 

Russell P. Hartle, commanding all Army Forces in Northern Ireland, authorizing the activation of the 

First US Army Ranger Battalion. The name RANGER was selected by General Truscott ñbecause the 

name Commandos rightfully belonged to the British, and we sought a name more typically American. It 

was therefore fit that the organization that was destined to be the first of the American Ground Forces to 

battle Germans on the European continent should be called Rangers in compliment to those in American 

history who exemplified the high standards of courage, initiative, determination, and ruggedness, fighting 

ability and achievement.ò  
 

After much deliberation, General Hartle decided that his own aid-de-camp Captain William Orlando 

Darby, a graduate of West Point with amphibious training was an ideal choice. The decision was highly 

approved by General Truscott who rated Darby as ñoutstanding in appearance, possessed of a most-

attractive personalityéand filled with enthusiasm.ò 

 

Promoted to major, Darby performed a near miracle in organizing the unit within a few weeks after 

receiving his challenging assignment. Thousands of applications from the 1
st
 Armored Division and 34

th
 

Infantry Division and other units in N. Ireland were interviewed by his hand-picked officers, and after a 

strenuous weeding out program at Carrickfergus, the First Ranger Battalion was officially activated there 

on 19 June, 1942. 

 

But more rugged and realistic training with live ammunition was in store for the Rangers at the famed 

Commando Training Center at Achnaearry, Scotland. Coached, prodded and challenged by the battle 

seasoned Commando instructors, commanded by Colonel Charles Vaughan, the Rangers learned the 

rudiments of Commando warfare. Five hundred of the six hundred volunteers that Darby brought with 

him to Achnaearry survived the Commando training with flying colors, although one Ranger was killed 

and several wounded by live-fire. 

 

Meanwhile forty-four enlisted men and five officers took part in the Dieppe Raid sprinkled among the 

Canadian and British commandos---the first American ground soldiers to see action against the Germans 

in occupied Europe. Three Rangers were killed, several captured and all won the commendation and 

esteem of the Commandos. Under the inspired leadership of Darby, promoted to LTC, the 1
st
 Ranger 

Battalion spearheaded the North African invasion at the Port of Arzew, Algeria by a silent night landing, 

silenced two gun batteries and opened the way for the 1
st
 Infantry Division to capture Oran. Later in 

Tunisia, the 1
st
 Ranger battalion executed the first Ranger behind-the-lines night raid at Sened, killing a 

large number of defenders and taking ten prisoners with only one Ranger killed and ten wounded. On 

March 31, 1943 the 1
st
 Ranger Battalion led General Pattonôs drive to capture the heights of El Guettar 

with a twelve mile night march across mountainous terrain, surprising the enemy positions from the rear. 

By dawn they captured two hundred prisoners. For this action the Battalion won its first Presidential unit 

citation and Darby won his first DSC. 

 

After Tunisia, the 3
rd
 and 4

th
 Ranger battalions with the 1

st
 Battalion as cadre were activated and trained 

by Darby for the invasion of Sicily at Nemours, Algeria in April 1943. Major Herman Dammer assumed 

command of the 3
rd
, Major Roy Murray of the 4

th
, and Darby remained CO of the 1

st
 but in effect was in 

command of what became known as the Darby Rangers force. The three Ranger units spearheaded the 

seventh army landing at Gela and Licata and played a key role in the Sicilian campaign that culminated in 

the capture of Messina. 
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All three Ranger units later fought in the bitter winter mountain fighting near San Pietro, Venafro, and 

Cassino. Then after a short period of rest, reorganizing and recruiting new volunteers, the three Ranger 

Battalions, reinforced with the 509
th
 Parachute Battalion, the 83

rd
 Chemical Warfare, 4.2 Mortar Battalion 

and 36
th
 Combat Engineers, were designated as the 6615 Ranger Force under the command of Darby who 

was finally promoted to Colonel. This force spearheaded the surprise night landings at the Port of Anzio, 

captured two gun batteries, seized the city and struck out to enlarge the beachhead before dawn---a classic 

Ranger operation. 

 

On the night of 30 January 1944, the 1st and 3rd Battalions infiltrated 5 miles behind the German Lines 

while the 4th Battalion fought to clear the road toward Cisterna, a key 5th Army objective. But preparing 

for a massive counterattack, the Germans had reinforced their lines the night before, and both the 1st and 

3rd were surrounded and greatly outnumbered. The beleaguered Rangers fought bravely, inflicting many 

casualties but ammunition and time ran out, and all along the beachhead front supporting troops could not 

break through the strong German positions. Among the KIA was the 3rd Battalion CO, Major Alvah 

Miller, and the 1st Battalion CO, Major John Dobson, was wounded. The tragic loss of the 1st and 3rd 

Battalions combined with the heavy casualties the 4th Battalion sustained, however, was not entirely in 

vain, for later intelligence revealed that the Ranger-led attack on Cisterna had helped spike the planned 

German counterattack and thwarted Hitler's order to "Push the Allies into the sea." 

 

But other Ranger units proudly carried on and enhanced the Ranger standards and traditions in the 

European Theater Operations. The 2nd Ranger Battalion, activated on April 1st, 1943, at Camp Forrest, 

Tennessee trained and led by Lt. Colonel James Earl Rudder, carried out the most desperate and 

dangerous mission of the entire Omaha Beach landings - in Normandy, June 6th, 1944. General Bradley 

said of Colonel Rudder, "Never has any commander been given a more desperate mission." 

 

Three companies, D, E, and F assaulted the perpendicular cliffs of Point Du Hoc under intense machine-

gun, mortar and artillery fire and destroyed a large gun battery that would have wreaked havoc on the 

Allied fleets offshore. For two days and nights they fought without relief until the 5th Ranger Battalion 

linked up with them. Later with the 5th Battalion, the 2nd played a key role in the attacks against the 

German fortifications around Brest in the La Coquet Peninsular. This unit fought through the bitter 

Central Europe campaign and won commendations for its heroic actions in the battle of Hill 400. The 2nd 

Ranger Battalion earned the Distinguished Unit Citation and the Croix de Guerre and was inactivated at 

Camp Patrick Henry October 23rd, 1945. 

 

The Fifth Ranger Battalion activated September 1, 1943 at Camp Forrest, commanded by Lt. Colonel 

Max Schneider, former exec officer of the 4th Ranger Battalion, was part of the provisional Ranger 

Assault Force commanded by Colonel Rudder. It landed on Omaha Beach with three companies of the 

2nd Bn., A, B and C, where elements of the 116th Regiment of the 29th Inf. Division were pinned down 

by murderous cross fire and mortars from the heights above. It was there that the situation was so critical 

that General Omar Bradley was seriously considering redirecting reinforcements to other areas of the 

beachhead. And it was then and there that General Norman D. Cota, Assistant Division Commander of 

the 29th Division, gave the now famous order that has become the Motto of the 75th Ranger Regiment:  

 

                                                             "Rangers, Lead the Way!" 
 

The Fifth Battalion Rangers broke across the sea wall and barbed wire entanglements, and up the pillbox-

rimmed heights under intense enemy machine-gun and mortar fire and with A and B Companies of the 

2nd Battalion and some elements of the 116th Infantry Regiment, advanced four miles to the key town of 

Vierville, thus opening the breach for supporting troops to follow-up and expand the beachhead. 

Meanwhile C Company of the 2nd Battalion, due to rough seas, landed west of the Vierville draw and 
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suffered 50% casualties during the landing, but still scaled a 90 foot cliff using ropes and bayonets to 

knock out a formidable enemy position that was sweeping the beach with deadly fire. 

 

The Fifth Battalion with elements of the 116th Regiment finally linked up with the beleaguered 2nd 

Battalion on D+3, although Lt. Charles Parker of A Company, 5th Battalion, had penetrated deep behind 

enemy lines on D Day and reached the 2nd Battalion with 20 prisoners. Later, with the 2nd Battalion the 

unit distinguished itself in the hard-fought battle of Brest. Under the leadership of Lt. Colonel Richard 

Sullivan the Fifth Ranger Battalion took part in the Battle of the Bulge, Huertgen Forest and other tough 

battles throughout central Europe, winning two Distinguished Unit Citations and the French Croix de 

Guerre. The outfit was deactivated October 2 at Camp Miles Standish, Massachusetts. 

 

The Sixth Ranger Battalion, commanded by Colonel Henry (Hank) Mucci, was the first American force 

to return to the Philippines with the mission of destroying coastal defense guns, radio and radar stations 

on the islands of Dinegat, Suluan offshore Leyte. This was the first mission for the 6th Battalion that was 

activated at Port Moresby, New Guinea in September 1944. Landing three days in advance of the main 

Sixth Army Invasion Force on October 17-18, 1944, they swiftly killed and captured some of the 

Japanese defenders and destroyed all enemy communications. 

 

The unit took part in the landings of US forces in Luzon, and several behind the lines patrols, penetrations 

and small unit raids, that served to prime the Rangers for what was to become universally known as the 

greatest and most daring raid in American military history. On January 30th, 1944, C Company, 

supported by a platoon from F. Company, struck 30 miles behind enemy lines and rescued five hundred 

emaciated and sickly POWs, survivors of the Bataan Death March. Carrying many of the prisoners on 

their backs, the Rangers, aided by Filipino guerrillas, killed over two hundred of the garrison, evaded two 

Japanese regiments, and reached the safety of American lines the following day. Intelligence reports had 

indicated the Japanese were planning to kill the prisoners as they withdrew toward Manila. Good recon 

work by the Alamo Scouts also contributed to the success of the Cabanatuan Raid led by Colonel Mucci. 

 

The unit later commanded by Colonel Robert Garrett played and important role in the capture of Manila 

and Appari, and was preparing to spearhead the invasion of Japan when news flashed the war with that 

nation was ended. It received the Presidential Unit Citation and the Philippine Presidential Citation. It was 

inactivated December 30th, 1945 in the Philippines. 
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Merrillôs Marauders 

 

Merrill's Marauders, a Ranger type outfit, came into existence as a result of the Quebec Conference of 

August, 1943. During this conference, President Franklin D. Roosevelt, Prime Minister Winston 

Churchill of England, and other allied leaders conceived the idea of having an American ground unit 

spearhead the Chinese Army with a Long Range Penetration Mission behind enemy lines in Burma. Its 

goal would be the destruction of Japanese communications and supply lines and generally to play havoc 

with enemy forces while an attempt was made to reopen the Burma Road.  

A Presidential call for volunteers for "A Dangerous and Hazardous Mission" was issued, and 

approximately 2,900 American soldiers responded to the call. Officially designated as the 5307th 

Composite Unit (Provisional) code name "GALAHAD" 

the unit later became popularly known as MERRILL'S 

MARAUDERS, named after its leader, Brigadier General 

Frank Merrill. Organized into combat teams, two to each 

battalion, the Marauder volunteers came from a variety of 

theatres of operation. Some came from Stateside cadres; 

some from the jungles of Panama and Trinidad; and the 

remainder were battle-scarred veterans of Guadalcanal, 

New Georgia, and New Guinea campaigns. In India some 

Signal Corps and Air Corps personnel were added, as well 

as pack troops with mules.  

After preliminary training operations undertaken in gre at 

secrecy in the jungles of India, about 600 men were detached as a rear echelon HQ to remain in India to 

handle the soon-to-be vital air-drop link between the six Marauder combat teams (400 to a team) and the 

Air Transport Command. Color-coded Red, White, Blue, Green, Orange and Khaki, the remaining 2400 

Marauders began their March up the Ledo Road and over the outlying ranges of the Himalayan 

Mountains into Burma. The Marauders, with no tanks or heavy artillery to support them, walked over 

1,000 miles throughout extremely dense and almost impenetrable jungles and came out with glory. In five 

major and thirty minor engagements, they defeated the veteran soldiers of the Japanese 18th Division 

(conquerors of Singapore and Malaya) who vastly outnumbered them. Always moving to the rear of the 

main forces of the Japanese, they completely disrupted enemy supply and 

communication lines, and climaxed their behind-the-lines operations with 

the capture of Myitkina Airfield, the only all-weather airfield in Burma.  

For their accomplishments in Burma, the Marauders were awarded the 

Distinguished Unit Citation in July 1944. However, in November 1966, 

this was re-designated as the PRESIDENTIAL UNIT CITATION which 

is awarded by the President in the name of Congress. 

The unit was consolidated with the 475th Infantry on August 10, 1944. 

On June 21, 1954, the 475th was re-designated the 75th Infantry. It is 

from the re-designation of Merrill's Marauders into the 75th Infantry 

Regiment that the modern-day 75th Ranger Regiment traces its current 

unit designation. 

  



13 
 

29
th
 Ranger Battalion 

 

Little is known by the public at large about the Ranger Battalion that was formed December 20th, 1942, 

with volunteers from the 29th Infantry Division then stationed in England commanded by Major 

Randolph Milholland, this unit also was trained by the British Commandos at Achnacarry, Scotland, and 

its highly motivated Rangers, eager for action, had high hopes of operating independently on Commando 

type missions. After graduating with honors, the unit was attached to Lord Lovat's Number 4 Commando 

Troop for tactical training and cliff climbing, winning the respect of Lord Lovat and the approval of Brig. 

Gen. Norman Cota who was then chief liaison for Maj. Gen. Russell Hartle.  

The battalion was formed on the 20th of December 1942, at Tideworth Barracks, Salsbury Plain, England. 

At that time, the 1st Ranger Battalion was the only US Ranger battalion in the ETO; it departed in 

October with the 1st Division for the North Africa Campaign. The directive that the battalion authorized 

three officers and fifteen enlisted soldiers from the 1st Ranger Battalion to form the nucleus, the 

remaining members of the 29th Provisional Ranger Battalion were volunteers from the division. Major 

Milholland, from the 115th Infantry Regiment was given command of this battalion. By the end of the 

war Major Milholland would be promoted to LTC and command 3rd Battalion 115 Infantry.  

The 29th Provisional Ranger Battalion participated with British commandos in three raids of the coast of 

Norway. The first raid was to destroy a bridge. men did go on a raid with the Commandos on an island off 

the coast of France and acquitted themselves well, killing three Germans, and on the 20th of September, 

1943, a company moved to Dover to take part in a raid on the Continent. The raid was ultimately canceled 

and later, Headquarters, 29th Infantry Division issued General Orders disbanding the unit on October 18, 

1943. Many of the Rangers went back to their former companies in the 29th Infantry Division and fought 

from D-Day to the day the Germans were defeated. 
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THE RANGER INFANTRY COMPANIES (AIRBORNE) OF THE KOREAN WAR  

 

The outbreak of hostilities in Korea in June of 1950 again signaled the need for Rangers. Colonel John 

Gibson Van Houten was selected by the Army Chief of Staff to head the Ranger training program at Fort 

Benning, Ga.  
On September 15, 1950, Colonel Van Houten reported to the Chief of Staff, Office of the Chief of Army 

Field Forces, Fort Monroe, Va. He was informed that training of Ranger-type units was to begin at Fort 

Benning at the earliest possible date. The target date was October 1, 1950 with a tentative training period 

of six weeks. 

The implementing orders called for formation of a headquarters detachment and four Ranger infantry 

companies (airborne). Requests went out for volunteers who were willing to accept "extremely 

hazardous" duty in the combat zone in the Far East. 

In the 82nd Airborne Division, the result of the call for volunteers was astounding. Some estimates were 

as high as 5,000 men (experienced regular Army paratroopers). The ruthless sorting out process began. 

Where possible, selection of the men was accomplished by the officers who would command the 

companies, similar to colonial days when Robert Rogers was recruiting. 

Orders were issued and those selected shipped to Fort Benning, Ga. The First group arrived on September 

20, 1950. Training began on Monday, October 9, 1950, with three companies of airborne qualified 

personnel. On October 9, 1950 another company began training. These were former members of the 505th 

Airborne Infantry Regiment and the 80th Anti-aircraft Artillery Battalion of the 82nd Airborne Division. 

Initially designated the 4th Ranger Company, they would soon be redesigned the 2nd Ranger Infantry 

Company (Airborne), the only Department of the Army authorized, all-black Ranger unit in the history of 

the United States. 

All volunteers were professional Soldiers with many skills who often taught each other. Some of the men 

had fought with the original Ranger Battalions, the First Special Service Force, or the Office of Strategic 

Services during World War II. Many of the instructors were drawn from this same group. The faces of 

this select group may have appeared youthful, but these men were highly trained and experienced in 

Ranger operations during World War II. 

The training was extremely rigorous. Training consisted of amphibious and airborne (including low-level 

night jumps) operations, demolitions, sabotage, close combat, and the use of foreign maps. All American 

small arms, as well as those used by the enemy, were mastered. Communications, as well as the control of 

artillery, naval, and aerial fires, were stressed. Much of the training was at night. 

The 1st Ranger Infantry Company (Airborne) departed from Fort Benning, Ga. on November 15, 1950, 

and arrived in Korea on December 17, 1950, where it was attached to the 2nd Infantry Division. It was 

soon followed by the 2nd and 4th Ranger Companies, who arrived on December 29, 1950. The 2nd 

Ranger Company was attached to the 7th Infantry Division. The 4th Ranger Company served both 

Headquarters Eighth U.S. Army and the 1st Cavalry Division. 

Throughout the winter of 1950 and the spring of 1951, the Rangers went into battle. They were nomadic 

warriors, attached first to one regiment and then another. They performed "out-front" work: scouting, 

patrolling, raids, ambushes, spearheading assaults, and as counterattack forces to regain lost positions. 

Attached on the basis of one 112-man Company per 18,000 man infantry division, the Rangers compiled 

an incredible record. Nowhere in American military history is the volunteer spirit better expressed. They 

were volunteers for the Army, for airborne training, for the Rangers and for combat. 

The Rangers went into battle by air, land and water. The 1st Ranger Infantry Company (Airborne) opened 

with an extraordinary example of land navigation then executed a daring night raid nine miles behind 

enemy lines destroying an enemy complex. The enemy installation was later identified by a prisoner as 

the Headquarters of the 12th North Korean Division. Caught by surprise and unaware of the size of the 

American force, two North Korean Regiments hastily withdrew from the area. The 1st Company as in the 

middle of the major battle of Chipyong-Ni and the "May Massacre." It was awarded two Distinguished 

Unit Citations. The 2nd and 4th Ranger Companies made a combat jump at Munsan-Ni where Life 

Magazine reported patrols operating North of the 38th parallel. The 2nd Ranger Company plugged a 



15 
 

critical gap left by a retreating allied force. The 4th Ranger Company executed a daring over-water raid at 

the Hwachon Dam. The 3rd Ranger Company (attached to the 3rd Infantry Division) had the motto "Die 

Bastard, Die!" The 5th Ranger Company, fighting as an attachment to the 25th Infantry Division, 

performed brilliantly during the Chinese "5th Phase Offensive." Gathering up every Soldier he could find, 

the Ranger company commander held the line with Ranger Sergeants commanding line infantry units. In 

the Eastern sector, the Rangers were the first unit to cross the 38th parallel on the second drive North. 

The 8th Ranger Infantry Company (Airborne) was attached to the 24th Infantry Division. They were 

known as the "Devils." A 33-man platoon from the 8th Ranger Company fought a between-the-lines 

battle with two Chinese reconnaissance companies. Seventy Chinese were killed. The Rangers suffered 

two dead and three wounded, all of whom were brought back to friendly lines. 
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VIETNAM WAR RANGERS  

 

The 75th Ranger Regiment is linked directly and historically to the 13 

Infantry Companies of the 75th that were active in Vietnam from 

February 1, 1969 until August 15, 1972. The longest sustained combat 

history for an American Ranger unit in more than three hundred years 

of U.S. Army Ranger History. The 75th Infantry Regiment was 

activated in O kinawa during 1954 and traced its lineage to the 475th 

Infantry Regiment, thence to the 5307th Composite Provisional Unit, 

popularly known as Merrill's Marauders. Historically, company I 

(Ranger) 75th Infantry, 1st Infantry Division and Company G, (Ranger) 

75th Infantry, 23rd Infantry Division (Americal) produced the first two 

U.S. Army Rangers to be awarded the Medal of Honor as a member of 

and while serving in a combat Ranger company. Specialist Four Robert 

D. Law was awarded the first Medal of Honor with I\75 while on long 

range patrol in Tinh Phoc Province RVN. He was from Texas. Staff 

Sergeant Robert J. Pruden was awarded the second Medal of Honor 

with G\75 while on reconnaissance mission in Quang Ni Province RVN. He was from Minnesota. In 

addition to the two Medal of Honor recipients above, Staff Sergeant Lazlo Rabel was awarded the Medal 

of Honor while serving with the 74th Infantry Detachment (LRP), a predecessor to Company N, (Ranger) 

75th Infantry, 173rd Airborne Brigade while on a long range patrol Binh Dinh Province, RVN. He was 

from Pennsylvania. 

Conversion of the Long Range Patrol Companies of the 20th, 50th, 51st, 52nd, 58th, 71st, 78th, and 79th 

Infantry Detachment and Company D, 151st Infantry Long Range Patrol of the Indiana National Guard, 

to Ranger Companies of the 75th Infantry began on February 1, 1969. Only Company D, 151st retained 

their unit identity and did not become a 75th Ranger Company, however, they did become a Ranger 

Company and continued the mission in Vietnam. Companies C, D, E, F, G, H, I, K, L, M, N, O and P 

(Ranger) 75th Infantry conducted Ranger missions for three years and seven months every day of the year 

while in Vietnam. Like the original unit from whence their lineage as Neo Marauders was drawn, 75th 

Rangers came from Infantry, Artillery, Engineers, Signal, Medical, Military Police, Food Service, 

Parachute Riggers and other Army units. They were joined by former adversaries, the Viet Cong and 

North Vietnamese Army Soldiers who became "Kit Carson Scouts", and fought alongside the Rangers 

against their former units and comrades. Unlike Rangers of other eras in the 20th century who trained in 

the United States or in friendly nations overseas, LRP and Rangers in Vietnam were activated, trained and 

fought in the same geographical areas in Vietnam. 

Training was a combat mission for volunteers. Volunteers were assigned, not accepted in the various 

Ranger Companies, until, after a series of patrols, the volunteer had passed the acid test of a Ranger, 

Combat, and was accepted by his peers. Following the peer acceptance, the volunteer was allowed to 

wear the black beret and wear the Red, White and Black scroll shoulder sleeve insignia bearing his 

Ranger Company identity. All Long Range Patrol Companies and 75th Ranger Companies were 

authorized Parachute pay. Modus Operandi for patrol insertion varied; however, the helicopter was the 

primary means for insertion and exfiltration of enemy rear areas. Other methods included foot, wheeled, 

tracked vehicle, airboats, Navy Swift Boats, and stay behind missions where the Rangers remained in 

place as a larger tactical unit withdrew. False insertions by helicopter were a means of security from ever 

present enemy trail watchers. General missions consisted of locating the enemy bases and lines of 

communication. Special missions included wiretap, prisoner snatch, Platoon and Company size Raid 

Missions and Bomb Damage Assessment (BDA) following B-52 Arc-Light missions. Staffed initially by 

graduates of the U.S. Army Ranger School (at the outset of the war, later by volunteers, some of whom 

were graduates of the in-country Ranger School, the Recondo School and, line company cadres), 

Paratroopers, and Special Forces trained men, the bulk of the Ranger volunteers came from the Soldiers 
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who had no chance to attend the schools, but carried the fight to the enemy. These Rangers remained with 

their units through some of the most difficult patrolling action(s) in Army history, and frequently fought 

much larger enemy forces when compromised on their reconnaissance missions. 

Army Chief of Staff Creighton Abrams, who observed the 75th Ranger operations in Vietnam as 

Commander of all U.S. Forces there, 

selected the 75th Rangers as the role model 

for the first U.S. Army Ranger units formed 

during peacetime in the history of the U.S. 

Army. 
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The 75
th
 Ranger Regiment 

 

The outbreak of the 1973 Middle East War prompted the Department of the Army to be concerned about 

the need for a light mobile force that could be moved quickly to any trouble spot in the world. In the fall 

of 1973, General Creighton Abrams, Army Chief of Staff formulated the idea of the reformation of the 

first battalion-sized Ranger units since World War II. In January 1974, he sent a message to the field 

directing formation of a Ranger Battalion. He selected its missions and picked the first officers. He felt a 

tough, disciplined and elite Ranger unit would set a standard for the rest of the U.S. Army and that, as 

Rangers "graduatedò from Ranger units to Regular Army units, their influence would improve the entire 

Army. Following are some of General Abramôs comments on the Rangers which, in their early days, were 

often referred to as ñAbramôs Own.ò 

 

ñThe Ranger Battalion is to be an elite, light, and the most proficient infantry battalion in the world; a 

battalion that can do things with its hands and weapons better than anyone. The battalion will contain no 

ñhoodlumsò or ñbrigandsò and that lathe battalion were formed of such, it would be disbanded.ò 

 

ñThe organization of the Battalion must be done right, there (is) no timetable for this effort, (that) it must 

be determined first what has to be done and with what equipment and facilities.ò 

 

On January 25, 1974, Headquarters, United States Army Forces Command, published General Orders 

127, directing the activation of the 1st Battalion, 75th Infantry (Ranger), with an effective date of January 

31, 1974. In February, the worldwide selection was begun and personnel assembled at Fort Benning, Ga., 

to undergo the cadre training from March through June 1974. On July 1, 1974, the 1st Battalion, 75th 

Infantry (Ranger), parachuted into Fort Stewart, Ga. 

 

Iran Hostage Rescue, Desert One 

 

The modern Ranger Battalions were first called upon in 1980 as elements of 1st Battalion, 75th Infantry 

(Ranger) to participate in the Iranian hostage rescue attempts. The ground work of our Special Operations 

capability of today was laid during training and preparation for this operation. Rangers and other Special 

Operations Forces from throughout the Department of Defense developed tactics, techniques, and 

equipment from scratch, as no doctrine existed anywhere in the world. The 2nd Battalion, 75th Infantry 

(Ranger) soon followed with activation on October 1, 1974. These elite units eventually established 

headquarters at Hunter Army Airfield, Ga., and Fort Lewis, Wash., respectively. 

 

Grenada, Operation: Urgent Fury 

 

The farsightedness of General Abrams' decision, as well as the combat 

effectiveness of the Ranger battalions, was proven during the United 

States' deployment on October 25, 1983, to Grenada. The mission of the 

Rangers was to protect the lives of American citizens and restore 

democracy to the island. During this operation, code-named "URGENT 

FURY," the 1st and 2d Ranger Battalions conducted a daring low-level 

parachute assault (500 feet), seized the airfield at Point Salinas, rescued 

American citizens at the True Blue Medical Campus, and conducted air 

assault operations to eliminate pockets of resistance. 

As a result of the demonstrated effectiveness of the Ranger Battalions, the Department of the Army 

announced in 1984, that if was increasing the size of the active duty Ranger force to its highest level in 40 

years, by activating another Ranger Battalion and a Ranger Regimental Headquarters. These new units, 

the Id Battalion, 75th Infantry (Ranger), and Headquarters and Headquarters Company, 75th Infantry 
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(Ranger), received their colors on October 3, 1984, at Fort Benning, Ga. The activation ceremonies were 

a step into the future for the Ranger Regiment, and a link to the past, as they were held concurrently with 

the first reunion of the Korean War-era Rangers. Distinguished visitors and proud Rangers, both active 

duty and retired, joined to hail the historic activation of the Headquarters, 75th Ranger Regiment. On 

February 3, 1986, World War II Battalions and Korean War Lineage and Honors were consolidated and 

assigned by tradition to the 75th Ranger Regiment. This marked the first time that an organization of that 

size had been officially recognized as the parent headquarters of the Ranger Battalions. 

Not since World War II and Colonel Darby's Ranger Force Headquarters, had the U.S. Army had such a 

large Ranger force, with over 2,000 Soldiers being assigned to Ranger units. 

 

Panama, Operation Just Cause 

 

The entire Ranger Regiment participated in OPERATION JUST CAUSE, in which U.S. forces restored 

democracy to Panama. Rangers spearheaded the action by conducting two 

important operations. The 1st Battalion, reinforced by Company C, 3rd 

Battalion, and a Regimental Command and Control Team, conducted an 

early morning parachute assault onto Omar Torrijos International Airport 

and Tocumen Military Airfield, to neutralize the Panamanian Defense 

Forces PDF 2nd Rifle Company, and secure airfields for the arrival of the 

82nd Airborne Division. The 2nd and 3rd Ranger Battalions and a 

Regimental Command and Control Team, conducted a parachute assault 

onto the airfield at Rio Hato, to neutralize the PDF 6th and !Oh Rifle 

Companies and seize General Manuel Noriega's beach house. Following 

the successful completion of these assaults, Rangers conducted follow-on 

operations in support of Joint Task Force (JTF) South. The Rangers captured 1,014 Enemy Prisoners of 

War (EPW), and over 18,000 arms of various types. The Rangers sustained five killed and 42 wounded. 

 

Iraq, Operation Desert Storm 

 

Elements of Company B and 1st Platoon, Company A, 1st Battalion, 75th Ranger Regiment deployed to 

Saudi Arabia from February 12, 1991 to April 15, 1991, in support of OPERATION DESERT STORM. 

The Rangers conducted raids and provided a quick reaction force in cooperation with Allied forces; there 

were no Ranger casualties. The performance of these Rangers significantly contributed to the overall 

success of the operation, and upheld the proud Ranger traditions of the past. 

 

Somalia, Operation: Restore Hope 

 

From just 1993, to October 21, 1993, Company B and a Command and Control Element of 3rd Battalion, 

75th Ranger Regiment deployed to Somalia to assist United Nations forces in bringing order to a 

desperately chaotic and starving nation. Their mission was to capture ke y leaders in order to end clan 

fighting in and around the City of Mogadishu. On October 3, 1993, the Rangers conducted a daring 

daylight raid in which several special operations helicopters were 

shot down. For nearly 18 hours, the Rangers delivered devastating 

firepower; killing an estimated 300 Somali's in what many have 

called the fiercest ground combat since Vietnam. Six Rangers paid 

the supreme sacrifice in accomplishing their mission. Their courage 

and selfless service epitomized the values espoused in the Ranger 

Creed, and are indicative of the Ranger spirit of yesterday, today, 

and tomorrow. 
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UTC Ranger Training Company 
 

Ranger Motto 
 
¢ƘŜ ¦¢/ wŀƴƎŜǊ ¢ǊŀƛƴƛƴƎ /ƻƳǇŀƴȅ aƻǘǘƻ ƛǎ ά!ǳŘŜƴǘŜǎ CƻǊǘǳƴŀ WǳǾŀǘέΣ ŀ [ŀǘƛƴ ǇǊƻǾŜǊō 
ƳŜŀƴƛƴƎΥ άCƻǊǘǳƴŜ CŀǾƻǊǎ ǘƘŜ .ƻƭŘέΦ  Lǘ ƛǎ ǇǊƻƴƻǳƴŎŜŘ άƻǿ-DENT-ace for-TOON-ah yoo-²I!¢έΦ  
The phrase means that Fortuna, the Greek Goddess of luck, is more likely to help those that 
take risks, take action, and develop their skills proactively.  The phrase is often associated with 
±ƛǊƎƛƭΩǎ ŜǇƛŎ ǇƻŜƳΣ ǘƘŜ Aeneid.  The phrase was also used by Alexander the Great to describe his 
bold way of leading the Macedonian phalanx and his companion cavalry with him in front. The 
motto was commonly used by Long Range Reconnaissance Patrols in Vietnam.  
 
Ranger Imprint 
 
Members of the Ranger Training Company expect more from themselves and each other.  They 
strive to seek greater knowledge relating to the profession of arms and the essence of what it 
means to be a leader in combat.  Ranger Training Company cadets push themselves harder 
during physical training, and diligently pursue a higher level of mental and physical toughness 
that will carry them and their soldiers to victory. 
 
Purpose 
 
The University of Tennessee at Chattanooga Ranger Training CompanyΩǎ ǇǳǊǇƻǎŜ ƛǎ ǘƻ ŎǊŜŀǘŜ 
cadets that strive to raise the bar on ROTC standards in two ways:  training harder and training 
more frequently than what is normally expected of a cadet. 
 
UTC Ranger Training Company Guidon 
 
Crossed Rifles- Alludes to the crossed Infantry Rifles, because the Ranger Training Company 
emphasizes training combat arms leaders 

Blue Field- Blue symbolizes trust, loyalty, confidence, and calmness in chaos. 

Gold- Gold symbolizes illumination, wisdom, and anything of the highest-quality.   

 

History of the University of Tennessee at Chattanooga 

Ranger Training Company (ROTC)  
 

Ever since the reinstatement of the ROTC program in August 2007, there was a desire for harder, 

more advanced training than the training offered for the rest of the Battalion.  Out of a total of about 30 

cadets in the Battalion, only a handful came out early extra morning to do their own PT.  The group's 

small number and harder and more frequent training created a closeness that gave the members a desire to 
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better the ROTC program at Chattanooga.  However, this group was only loosely held together by 

camaraderie ship and had no formal structure.   

  

In August 2008, CPT Louis Netherland--assigned to ROTC at Chattanooga for two semesters--

sought to crystallize the organization.  His intent was for this organization to raise the ROTC standards 

ultimately to create better platoon leaders.  CPT Netherland established the UTC Ranger Company--

which at times his personal drive the company could not have survived without--requiring cadets to know 

a body of knowledge as well as requiring the cadets to possess a certain level of physical fitness before 

allowed to be included with the company.  Cadets had PT five days a week and had additional Friday 

afternoon military training or classes related to military.  Also, extra field training and additional FTX's 

outside of regular Battalion training were given to the cadets (utilizing the Catoosa National Guard 

training site, Prentice Cooper State Park, and wilderness area off of Bonny Oaks in Chattanooga).  Pulling 

from available resources, the company enlisted the help of two GA Military College graduates, 2LT 

Palumbo and 2LT Armstrong, and SSG Irvin, a former marine, in order to develop the program into a 

successful organization.  However, because the ROTC program at Chattanooga was technically under the 

University of Tennessee at Knoxville's ROTC program, tensions arouse to related formal standing of the 

program.  Eventually, the UTC Ranger Company was renamed the UTC Ranger Training Company--an 

extension of the Ranger Company at the University of Tennessee at Knoxville.   

 

After its first two semesters learning from successes and failures, the UTC Ranger Training 

Company seeks to implement a training regiment with physical training mirroring that of the 75th Ranger 

Regiment as well as to train Ranger Training Company Cadets in soldier common tasks to include weekly 

combatives. 
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UTC Ranger Training Company Organization 

 

 

Ranger Company Tasking 

 

Platoon Tasking 
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Duties and Responsibilities 

Company Commander 
The company commander leads by personal example and is responsible for everything the company 

does or fails to do. Principle duties include the key areas of training, administration, personnel 

management, maintenance, force protection, security, and sustainment of the company. Due to the 

ƴŀǘǳǊŜ ƻŦ ǘƘŜ ŎƻƳǇŀƴȅΩǎ ƳŜƳōŜǊǎΣ ǘƘŜ ŎƻƳƳŀƴŘŜǊ Ƴǳǎǘ ǘŀƪŜ ƛƴǘƻ ŀŎŎƻǳƴǘ ŀ ƴǳƳōŜǊ ƻŦ ƛǎǎǳŜǎ ƛƴŎƭǳŘƛƴƎ 

class schedules, ROTC requirements, military drills, and personal welfare. The commander always leads 

from the front during PT. Among other things heτ 

¶ Commands and controls through his subordinate leaders 

¶ Employs his company to accomplish its mission 

¶ Conducts mission analysis and troop leading procedures and issues operations orders for training 
exercises 

¶ Creates a physical training plan and a training calendar before the semester starts and ensures 
the company follows it 

¶ Develops the leadership and tactical skills of his subordinate leaders 

¶ Ensures equal participation by all personnel involved in order to maximize the training effect 

DUTIES AND RESPONSIBILITIES OF KEY PERSONNEL 

 

------- 
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Executive Officer  
The XO is second in command. His primary role is to assist the commander with mission planning and 

accomplishment. He assumes command of the company as required and ensures that training and 

standards are completed. The XO locates where he can maintain communications with the company 

commander and the battalion. During company runs, the XO follows in the rear of the formation. Heτ 

 
PLANS AND SUPERVISES 
tƭŀƴǎ ŀƴŘ ǎǳǇŜǊǾƛǎŜǎ ōŜŦƻǊŜ ǘǊŀƛƴƛƴƎΣ ŀƭƻƴƎ ǿƛǘƘ ǘƘŜ м{DΣ ǘƘŜ ŎƻƳǇŀƴȅΩǎ ǎǳǎǘŀƛƴƳŜƴǘ operations; 

ensures that pre-combat inspections are complete. The XO plans and coordinates with cadre for outside 

agency support of training events while 1SG does the same internally. He prepares or aids in preparing 

paragraph 4 of the company OPORD. He may also help the commander plan the mission. 

First Sergeant  
The 1SG is the senior noncommissioned officer and normally is the most experienced individual in the 

ŎƻƳǇŀƴȅΦ IŜ ƛǎ ǘƘŜ ŎƻƳƳŀƴŘŜǊΩǎ ǇǊƛƳŀǊȅ ǘǊŀƛƴƛƴƎ ŀŘǾƛǎƻǊ ŀƴŘ ǘƘŜ ŜȄǇŜǊǘ ƻƴ ƛƴŘƛǾƛŘǳŀƭ ŀƴŘ b/h ǎƪƛlls. 

He helps the commander plan, coordinate, and supervise all activities that support the unit mission. The 

first sergeantτ 

¶ Supervises routine operations. This can include enforcing the standard operating procedures; 
and planning and coordinating training operations. 

¶ Supervises, inspects, and influences matters designated by the commander as well as areas that 
depend on his expertise such as soldier care, force protection, security, and accountability. 

¶ Assists the XO and keeps himself prepared to assume tƘŜ ·hΩǎ ŘǳǘƛŜǎΣ ƛŦ ƴŜŜŘŜŘΦ 

¶ Leads the company in PT 

Platoon Sergeant  
The platoon sergeant is the platoons most experienced NCO. He is accountable to the first sergeant for 

ǘƘŜ ƭŜŀŘŜǊǎƘƛǇΣ ŘƛǎŎƛǇƭƛƴŜΣ ǘǊŀƛƴƛƴƎΣ ŀƴŘ ǿŜƭŦŀǊŜ ƻŦ ǘƘŜ ǇƭŀǘƻƻƴΩǎ ŎŀŘŜǘǎΦ IŜ ǎŜǘǎ ǘƘe example in 

everything. His expertise includes accountability, force protection, security, and soldier care. As part of 

his traditional duties, he-- 

¶ Assures the platoon is prepared to accomplish its mission by supervising PCIs/PCCs 

¶ Helps develop the squad ƭŜŀŘŜǊΩǎ ǎƪƛƭƭǎ 

¶ Coordinates with the 1SG regarding upcoming training 

Squad Leader 
The squad leader (SL) directs his team leaders and leads by personal example. The SL has authority over 

Ƙƛǎ ǎǳōƻǊŘƛƴŀǘŜǎ ŀƴŘ ƻǾŜǊŀƭƭ ǊŜǎǇƻƴǎƛōƛƭƛǘȅ ŦƻǊ ǘƘƻǎŜ ǎǳōƻǊŘƛƴŀǘŜǎΩ ŀctions. Centralized authority enables 

the SL to act decisively while maintaining troop discipline and unity. Under the fluid conditions of close 

combat, even in the course of carefully-planned actions, the SL must accomplish assigned missions on 

his own initiative without constant guidance from above. The squad leader is the senior Infantryman in 



25 
 

the squad and is responsible for all the squad does or fails to do. The squad leader is responsible for the 

ŎŀǊŜ ƻŦ Ƙƛǎ ǎǉǳŀŘΩǎ ƳŜƴΣ ǿŜŀǇƻƴǎΣ ŀƴŘ ŜǉǳƛǇƳŜƴǘΦ IŜ ƭŜŀds his squad through two team leaders. 

Fire Team Leader  
The team leader leads his team members by personal example. He has authority over his subordinates 

and overall responsibility for their actions. Centralized authority enables the TL to maintain troop 

discipline and unity and to act decisively. Under the fluid conditions of close combat, the team leader 

must accomplish assigned missions using initiative without needing constant guidance from above. The 

ǘŜŀƳ ƭŜŀŘŜǊΩǎ Ǉƻǎƛǘƛƻƴ ƻƴ ǘƘŜ ōŀǘǘƭŜŦƛŜƭŘ ǊŜǉǳƛǊŜǎ immediacy and accuracy in all of his actions. He is a 

fighting leader who leads his team by example. The team leader is responsible for all his team does or 

Ŧŀƛƭǎ ǘƻ ŘƻΦ IŜ ƛǎ ǊŜǎǇƻƴǎƛōƭŜ ŦƻǊ ǘƘŜ ŎŀǊŜ ƻŦ Ƙƛǎ ǘŜŀƳΩǎ ƳŜƴΣ ǿŜŀǇƻƴǎΣ ŀƴŘ ŜǉǳƛǇƳŜƴǘΦ 

Training Det achment  
The training detachment will be organized the same as a standard platoon with the distinction that the 

detachment will not always be activated. The training detachment will be led by an experienced Ranger; 

he will be in the rank of Sergeant First Class. The detachment will be made up of all cadets who have not 

ōŜŜƴ ǉǳŀƭƛŦƛŜŘ ŀǎ ŎŀŘŜǘ wŀƴƎŜǊǎΦ ¢ƘŜ ŘŜǘŀŎƘƳŜƴǘΩǎ ǇǊƛƳŀǊȅ ǇǳǊǇƻǎŜ ƛǎ ǘƻ ŦƻǎǘŜǊ ǘƘŜ ǇǊƻǇŜǊ Ƙŀōƛǘǎ ƛƴ 

prospective cadet Rangers and give them a place in the company formation. Once qualified the new 

cadet Rangers will be mixed into the regular platoon(s). 
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UTK Ranger Beret Board Study Guide 
 

The following are required task and knowledge for Beret Board candidates. 

 

**** Ranger Creed**** 

 

UT Specific Ranger History 

 Seaman Hodges- Why is he significant? 

 COL Daniel- Why is he significant? 

 When did the UT Ranger Company become established? 

 Established by whom? 

 What room in ROTC is named after LTC Daniels? 

 What is M.O.T.R. and what is the difference between it and the rest of the Ranger Company? 

 

Knots 

 Wiremanôs    Square Knot 

 Bowline    Fishermanôs Knot 

 Swiss Seat    Round turn and two half hitches 

 Aussie Seat    Sheepshank 

 

Know commands and how to put a formation into extended rectangular formation. 

 

*Additional information required to know is located in the FM 7-8 (3-21.8). Specifically patrolling, 

weapons knowledge, formations, battle drills, movement techniques, etc. 

 

If you have any questions do not be afraid to ask anyone in the Ranger Company for help! 

 

Finally, whenever you are involved in Ranger activities you will address Beret holders as Ranger 

followed by their last name and M.O.T.R. members with M.O.T.R. followed by their last name. Study 

hard!! 
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Ranger Motto 

Taken from the forward of Dr. Bernard Fallôs book on the French Defeat in Indochina, ñStreets Without 

Joyò: ñStout Hearts, Strong Legs, Fertile Brainsò. 

Ranger Imprint 

Pride, confidence, self-determination, and the ability to lead, endure, and succeed regardless of the odds 

or obstacles of the enemy, weather, and terrain. 

Purpose 

The definition of military training is success in battle. In my opinion, that is the only objective in military 

training. It wouldnôt make any sense to have a military organization on the backs of American taxpayers 

with any other definition. 

-LTG Lewis ñChestyò Puller, USMC (Deceased) 

Ranger Guidon 

Arrow- Symbolize swiftness and sureness 

Dagger- Symbolize silence 

Three stars- Symbolize the three parts of Tennessee: East, Middle and West. One star is upside down, 

symbolic of East Tennessee which did not secede from the Union during the Civil War. 

White ring and Orange field- The colors represent UTK, the ring symbolizes unity. 

 

History of the Ranger Training Company (ROTC) at the University of 

Tennessee 
 In 1961, CPT John S. Daniel was assigned to ROTC duty at the University of Tennessee at 

Knoxville upon completion of the Infantry Officerôs Advanced Course. CPT Daniel had received his 

commission through the ROTC at VMI, and prior to his attendance at the Advanced Course he had served 

as Ranger Instructor at the Ranger Camp in Florida. He had also inaugurated a LRRP and Ranger training 

program in USAREUR. When he received his orders, he was already aware that CPTs Tony Herbert and 

Jim Bramlett had initiated a Ranger training program at VMI that year, he decided to establish one at the 

University of Tennessee. He approached the PMS, COL Edward Thompson, who directed him to prepare 

a staff study on the project. CPT Daniel prepared this study during the fall of 1961 and with COL 

Thompsonôs approval, delivered a presentation to Dr. Herman Spivey, Vice President for Student Affairs 

at the University. Dr. Spivey approved the program in January 1962. When it was implemented in the fall 

of that year, it became the first ROTC Ranger Training Program to be established at a non-military 

institution in the United States. This was particularly appropriate, since the University of Tennessee was 

the first of the Land Grant colleges to offer military training. 

 Implementation of the program was significant challenge, as there were no resources available to 

devote to it. CPT Daniel had developed a POI which concentrated on Counterinsurgency as well as 

Ranger training, using that of the US Military Academy as a model and expanding upon it. It envisioned 

three hours a week of Physical training, two hours a week of hand to hand combat, bi-weekly training 

sessions and monthly field training exercises which first taught and then employed mountaineering, land 

navigation, patrolling, radio-telephone operation and procedure, combat swimming, individual combat 

training, reconnaissance techniques, individual movement, cover, concealment and camouflage, operation 

of patrol bases, ambush and counter-ambush techniques, troop leading procedures, adjustment of indirect 

fires, demolitions techniques and training on the assembly, disassembly and use of a variety of weapons 

(including knives and bows and staves), including actual firing of small arms on appropriate ranges. 

Training on first aid, estimate of the situation, five paragraph OPORD, Ranger history, 

counterinsurgency, field cookery, bivouac techniques and a variety of other military subjects were 

integrated into the instruction. Nor was the program limited to field training subjects. Members of the 

Ranger program were required to read Fallôs Street Without Joy and Giapôs Peopleôs War, Peopleôs Army 

and were strongly urged to read other books as well. After the first year, CPT Daniel implemented a five 

day ñpreschoolò exercise, a concentrated period of instruction in all aspects of ranger operations, 

including the preparation of raw foodstuffs (during one of these exercises, a live pig was purchased, 
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slaughtered and roasted by the cadets.) This exercise culminated in a twenty-four hour patrol, starting 

from a base near the French Broad River and ending near the boundary of the Great Smoky Mountains 

National Park. 

 By searching through the University and surrounding community, CPT Daniel was able to locate 

a number of highly qualified assistants. SFC Bryan H Jackson, assigned to the instructor group, 

immediately volunteered his time and expertise; and his example was subsequently followed by MSG 

Keenan and SFC Martin. Harold Long, a former Staff Sergeant in the USMC and a holder of a seventh 

Dan black belt in Ishinryu Karate (at the time, he was the highest ranked Caucasian in that particular 

discipline), volunteered to teach hand to hand combat skills and assist with other training. John Rankin, 

an Australian graduate student with substantial Alpine mountaineering experience, agreed to assist in that 

aspect of the instruction. In the spring of 1962, CPT Daniel and Messrs, Rankin, and Long went to the 

Ranger Camp at Dahlonega, GA for a refresher course in mountaineering and ranger techniques, which 

marked the beginning of a close and continuing relationship between the program and the Ranger Camp. 

As the program progressed, others came forward to offer their assistance. Jan Khruthoffer, formerly a 

Lieutenant in the Royal Dutch Marines, assisted in tactical instruction. Ted Douglas, a former Special 

Forces sergeant, first offered his services as an instructor in demolitions techniques and then enrolled in 

the program, becoming the Cadet Brigade Commander his senior year. 

 Training areas presented less of a problem. The University of Tennessee owned a farm area 

which was suitable for limited field training, and the area had a number of abandoned quarries which 

were ideal for mountaineering instruction. Further, the Knoxville area has a number of wilderness areas 

which were made available by the owners for low-impact training. The availability of training areas 

expanded greatly once the program was underway, as several of the members lived in the immediate area. 

John Hodgesô family allowed the Ranger program to use their farm in Sevier County, and obtained 

agreements from their neighbors as well. Use of this area also came with a local ñaggressorò detail, 

recruited from local youths by the Hodges family, who participated in the training sessions and acted as 

an opposing force during field exercises. Other ñaggressorò requirements were filled with volunteers from 

among other ROTC cadets, many of whom later joined the program themselves. Much of the 

requirements for field equipment and uniforms were fulfilled from surplus equipment which (by means of 

magic processes known only to senior NCOs) appeared at the armory. Other requirements were fulfilled 

by loans from local Army Reserve and National Guard units or by purchase with funds earned by acting 

as ushers at home football games. 

 Three basic concepts were deeply imbedded in the program. First and perhaps more importantly, 

training was conducted on a ñhands onò basis wherever possible. Classes in the operation of an An/PRC 

110 radio were followed immediately by each student successfully calibrating such a radio, setting the 

proper frequency and entering the net. ñPuff boardsò were employed in classes on adjustment of indirect 

fires. The combat swimming course culminated in the troops swimming the length of the UT pool fully 

clothed while keeping a 9.5 pound ñweaponò dry. A course is silent swimming was followed by the 

requirement of swimming the length of the pool without being detected by the person sitting with his back 

to the edge. Obviously, a good deal of training had to be simulated, but simulation was held to the 

minimum and then made as realistic as possible. Convenience was never a valid base for simulating an 

action; only necessity and troop safety were acceptable reasons. 

 Second, nothing came automatically. Enlisting in the Ranger program entitled a cadet to nothing 

except and issue of surplus fatigues and the right to drill with the Ranger Company. This cadet then 

progressed through various levels of achievement, earning the right to wear a Ranger tab, a black beret, 

and different color flashes on his beret representing the successive skill levels of Trooper, Scout, Jaguar, 

and Centurion. At each level, he had to demonstrate mastery of certain skills before a board of senior 

cadets and instructors in order to progress. This Achievement Rating System was created by CPT Daniel 

using the Boy Scout program promotion system as a model. General subject areas on which cadets were 

tested centered around shooting (disassembly and reassembly of a weapon, marksmanship, hand to hand 

combat techniques, tactical principles), moving (running and forced marching, scouting, patrolling, 

ambush and counter-ambush, mountaineering, swimming, etc.), communications (radio-telephone 
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operations and procedure, Morse code, TLPs and patrol orders, hand and arm signals, ranking Centurions 

which would elevate one of them to the level of Praetorian. These Achievement levels were not at all 

dependant on cadet rank or position, and it was entirely possible for a cadet in a leadership position to 

have a lower achievement level that some of his subordinates. 

 The third concept was that academics had first priority. The program made significant demands 

on the time of the cadets who participated in it, but it was an absolute rule that academic standing could 

not be allowed to suffer for it. Cadets who failed to maintain appropriate GPAs were progressively 

counseled, directed to attend organized study halls in the evenings, tutored in troublesome subjects and 

excused from participation in parts of the program. In extreme cases, a cadet could be dropped from the 

program for persistently deficient academic performance. The Ranger Company motto was, ñStrong legs, 

stout hearts, fertile brains!ò Each element was equally important. 

 As his tour of duty at the University of Tennessee approached its end, CPT Daniel formed the 

Military Order of the Tennessee Ranger to provide a base in the community and among the alumni of the 

University, to maintain the network of community support and assistance for the Ranger program which e 

had developed. He also established a scholarship for a junior Ranger in his senior year. Other scholarships 

have been established by former Rangers LTC (ret) Hugh Howard and Buddy White, by the family of 

Seaman Harry Hodges, and by the Steiner family. 

 For thirty seven years the Tennessee Ranger company has upheld the principles of technical and 

tactical proficiency established by CPT (now COL(ret)) Daniel, despite many changes in the social 

climate. It continued to thrive despite the generally anti-military and anti-war sentiment which afflicted 

colleges and universities to a greater or lesser degree in the late 1960s and early 1970s. The elimination of 

compulsory ROTC at the University of Tennessee had no significant adverse effect on it, and the 

lessening of anti-war sentiment in the middle 1970s saw it grow to battalion sixe. Cutbacks and 

retrenchments have reduced its size without diminishing its pride, esprit de corps and dedication of its 

cadets. In October 1998 the company won the Ranger Challenge competition, establishing itself as the 

pre-eminent Ranger program among US Colleges and universities. A number of graduates of the UT 

Ranger Program including Hugh Howard, Ted Douglas, Terry Stulce, and James Beck, have progressed 

through the Ranger program after receiving their commissions. 

 This dedication has shown itself in other ways. 1LT Charles Ayers, CPT Same Asher, 1LT Steve 

Ramsey, Seaman Harry Hodges and 1LT Timothy Worth, all members of the Ranger company, were 

killed in action in Vietnam, and CPT Blevins was killed in action in Panama. Each year, about the same 

time of COL Danielôs birthday, the Ranger Company holds a Dining In, at which places are set for each 

of their fallen comrades; and on Saturday before Memorial Day, a number of present and former rangers 

gather to visit the graves of those who have been laid to their final rest in the Knoxville area. In these 

gatherings there is no sense of trepidation, but instead an ñéincreased devotion to that cause for which 

they gave the last full measure of devotionéò 
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Drill and Ceremonies 
Orientation Statement: Drill and Ceremonies was designed and is still used to promote teamwork in a 

group of people. 

 

1. Drill and Ceremony: 

a. Drill - A way for a commander to move a unit from one place to another in an 

orderly fashion. Also aids in discipline by instilling habits of precision and response to 

the leaders orders. 

b. Ceremony- Provides a means of enhancing the morale of troops, developing the 

spirits of cohesion, and presenting traditional, interesting and well-executed military 

parades. 

2. History of Drill and Ceremony  

a. Baron von Steuben 

3. Two Parts of a Command 

a. Preparatory 

b. Command of Execution 

4. Number of steps in: 

a. Quick time- 120 

b. Double time- 180 

5. Movements 

a. Attention 

b. Movements to Rest 

i. Parade Rest 

ii. Stand at Ease 

iii.  At Ease 

iv. Rest 

c. Present Arms 

d. Order Arms 

e. Left Step March 

f. Right Step March 

g. Backwards March 

h. Dress Right Dress 

i. Close Interval Dress Right Dress 

j. Ready Front 

k. Open Ranks March 

l. Close Ranks March 

m. Forward March 

n. Group Halt 

o. Left Flank March 

p. Right Flank March 

q. Column Left March 

r. Column Right March 

-There are 120 steps per minute when marching at a quick time. 

-There are 180 steps per minute when marching at a double time. 

-When marching backwards a 15ò step should be taken. 

-The 1SG stands 9 paces in front of the company when formed. 

-Baron von Steuben was the Prussian General that George Washington hired who first ignited drill 

movements and marching as parts of training. 

-When reporting, hold your salute until the salute is returned. 
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-At open ranks march, each squad takes the appropriate steps: 

 1
st
-2 30ò steps forward  2

nd
-1 30ò step forward 

 3
rd
-Stand fast   4

th
-2 15ò steps backward 

-When marching, your arms should move 9 inches to the front and 6 inches to the rear. 

-The series of commands to start a PT session are: extend to the left march, arms downward- moves, left 

face, extend to the left march, arms downward- move, right face, from front to rear- count off, even 

numbers to the left- uncover. 

-Two commands to move a unit from side to side without using facing movements are: Left step march 

and Right step march. 

-Rear march is used to march a moving element in the opposite direction. 

 

Mountaineering 
Orientation Statement: Mountaineering skills may one day save your life and the life of your buddy. 

Successful completion of a mission depends on your knowledge of mountaineering skills. Knowing your 

equipment is vital, strength and characteristics of your rope and equipment is important in planning your 

mission. 

1. Characteristics 

a. Rope 

b. Snap link 

2. Knots 

a. Bowline 

b. Round turn w/2 half hitches 

c. Square knot 

d. Butterfly & double butterfly 

e. Wiremanôs knot 

f. Prusik 

g. Australian Rappel Seat 

h. Swiss Rappel Seat 

3. Rope Bridge 

a. 1
st
 and last man Australian 

b. Back coil rope 

c. Far side ties off on upstream side w/4 round turn w/2 half hitches 

d. Near side uses wiremanôs w/4 snap links, ties on upstream side 

e. Send people across 
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Land Navigation 
Orientation Statement: It is very important to know how to properly perform Land Navigation. The ability 

to move with a map and compass is key for a soldier. 

 

1. Parts of a map 

2. Colors of the map 

a. Green- Vegetation 

b. Blue- Water 

c. Brown- Contour lines 

d. Black- Man Made objects 

e. Red- Man made features classified by size (cities) 

3. Terrain Features 

a. Major- Hill, saddle, ridge, valley, depression 

b. Minor- Spur, draw, cliff 

c. Supplementary- cut, fill 

4. Use of a protractor 

5. Reading a map 

a. Right/Up 

b. Grids- 4/6/8 

6. Plotting and locating points 

7. Distance 

a. Straight line 

b. Road 

8. Three Northôs 

a. True North 

b. Grid North 

c. Magnetic North 

 

Patrolling 
Orientation statement: It is very important to know patrolling because it is a fundamental skill of an 

infantryman. How to operate in a combat environment is something a soldier should know. 

 

Cover 

1. What a patrol is 

2. Types of patrols 

a. Combat 

i. Ambush 

ii. Raid 

b. Recon 

i. Area 

ii. Zone 

3. Elements of a patrol 

a. Assault 

b. Support 

c. Security 

d. Reconnaissance 

e. Reconnaissance & Security 
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Patrolling 

A patrol is a detachment sent out by a larger unit to conduct a combat or recon operation. The operation 

itself is also called a patrol. 

-The requirement of the mission determines the size, organization, and equipment of a patrol. Some 

missions may require only two or three men, lightly armed and with no extensive equipment; some 

missions may require patrols of squad or platoon size specially armed and equipped. 

-A patrol is always ñtailoredò for the mission it is to execute. 

 

Elements of Patrolling 

-Assault elements (combat) engages the enemy at the OBJ 

-Support element (combat) provides suppressive fires into and around the kill zone 

-Security elements (combat & recon) provide early warning and/or protection in the objective area, and 

may provide early warning and/or protection en route to and from the objective 

-Recon elements (recon) reconnoiter or maintains surveillance over the objective 

-Recon & Security elements (recon) combine the functions of separate recon and security elements. 

 

Patrolling Categories 

-Reconnaissance Patrols collect information and confirm or disprove the accuracy information previously 

gained. Recon patrols are further classified as: 

~Area Patrol- Conducted to obtain information concerning a specific location and the area 

immediately around it (e.g. hill, bridge, enemy position) 

~Zone Patrol- Conducted to obtain information on all enemy, terrain, and routes within a specific 

zone. The zone is determined by boundaries. 

-Combat Patrols provide security and harass, destroy, or capture enemy personnel, equipment and 

installations. Combat patrols also collect and report information- all information- whether related to the 

assigned mission or not. Combat patrols are further classified as: 

 ~Raid- Is used by a combat patrol whose mission is to attack a position or installation. 

~Ambush- An ambush is a surprising attack from a concealed position upon a moving or 

temporarily halted target. Its main purpose is destruction with harassment as its secondary 

purpose. 

  -Types of Ambush 

   1. Point- One in which troops deploy to attack a single kill zone 

   2. Area- One in which troops are deployed in multiple related point ambushes.  

  -Categories of Ambush 

   1. Hasty- Immediate action drill 

   2. Deliberate- Planned as a specific action against a specific target. 

~Security- Protect flanks and reconnoiters areas through which moving units will pass and 

prevent infiltration and surprise attacks on stationary units. 
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Core Knowledge 
 

Soldierôs Creed 
I am an American Soldier. 

 

I am a Warrior and a member of a team. I serve the people of the United States, and live the 

Army Values. 

 

I will always place the mission first. 

I will never accept defeat. 

I will never quit. 

I will never leave a fallen comrade. 

 

I am disciplined, physically and mentally tough, trained and proficient in my warrior tasks and 

drills. 

 

I always maintain my arms, my equipment and myself. 

I am an expert and I am a professional. 

 

I stand ready to deploy, engage, and destroy, the enemies of the United States of America in 

close combat. 

 

I am a guardian of freedom and the American way of life. 

 

I am an American Soldier. 
 

 

THE ARMY SONG  
First to fight for the right, 

And to build the Nationôs might, 

And The Army Goes Rolling Along! 

Proud of all we have done, 

Fighting till the battleôs won, 

And the Army Goes Rolling Along! 

Then it's Hi! Hi! Hey! 

The Army's on its way! 

Count off the cadence loud and strong! 

For where eôer we go, 

You will always know 

That The Army Goes Rolling Along! 
 

 

 

 

 



35 
 

THE SEVEN ARMY VALUES  
Loyalty 

Duty 

Respect 

Selfless-Service 

Honor 

Integrity 

Personal Courage 
 

Warrior Ethos  
I Will Always Place the Mission First 

I Will Never Accept Defeat 

I Will Never Quit 

I Will Never Leave a Fallen Comrade 
 

Schofieldôs Definition of Discipline 
ñThe discipline that makes the soldiers of a free country reliable in battle is not to be gained by 

harsh or tyrannical treatment. On the contrary, such treatment is far more likely to destroy than to 

make an army. It is possible to impart instructions and to give commands in such a manner and 

such a tone of voice to inspire in the soldier no feeling but an intense desire to obey, while the 

opposite manner and tone of voice cannot fail to excite strong resentment and a desire to 

disobey.ò 

 

- Major-General John M. Schofield in an address to the West Point Corps of Cadets, 11 

August 1879. 

 

Duty, Honor, Country  
"Duty, Honor, Country" ð those three hallowed words reverently dictate what you ought to be, 

what you can be, what you will be. They are your rallying point to build courage when courage 

seems to fail, to regain faith when there seems to be little cause for faith, to create hope when 

hope becomes forlorn.ò 

 

- General Douglas MacArthur in an address to the West Point Corps of Cadets, 12 May 1962 
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U.S. Army Active Divisions 
 

The active component of the U.S. Army currently consists of 10 divisions as well as several independent 

units. The force is in the process of growth, with four additional brigades scheduled to activate by 2013.  

Each division will have four  ground maneuver brigades, and will also include at least one aviation 

brigade as well as a fires brigade and a service support brigade. Additional brigades can be assigned or 

attached to a division headquarters based on its mission. National Guard Divisions and separate Brigades 

retain their lineage and history. 

 

1
st
 Armored Division 1

st
 Cavalry Division 

 HQ: Ft. Bliss, TX  HQ: Ft. Hood, TX   

 4 HBCTs  4 HBCTs 

 

 

1
st
 Infantry Division 2

nd
 Infantry Division 

 HQ: Ft. Riley, KS  HQ: Camp Red Cloud, SK 

 2 HBCTs, 2 IBCTs  1 HBCT, 3 SBCTs 

 

 

3
rd
 Infantry Division 4

th
 Infantry Division 

 HQ: Ft. Stewart, GA  HQ: Ft. Carson, CO 

 4 HBCTs  3 HBCTs, 1 IBCT 

 

 

10
th
 Mountain Division 25

th
 Infantry Division 

 HQ: Ft. Drum, NY  HQ: Schofield Barracks, HI 

 4 IBCTs  2 HBCT, 1 IBCT (ABN) 

   1 SBCT 

 

82
nd

 Airborne Division 101
st
 Airborne Division  

 HQ: Ft. Bragg, NC  HQ: Ft. Campbell, KY  

 4 IBCTs (ABN)  4 IBCTs 
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U.S. Army Brigades 
As part of the Armyôs transformation plan, the U.S. Army is currently undergoing a transition from being 

a division-based force to a brigade-based force. When finished, the active army will have increased its 

number of combat brigades from 33 to 42, and increases of a similar scale will have taken place in the 

National Guard and Reserve forces. Division lineage will be retained, but the divisional HQs will be able 

to command any brigades, not just brigades that carry their divisional lineage. The central part of this plan 

is that each brigade will be modular, i.e., all brigades of the same type will be exactly the same, and thus 

any brigade can be commanded by any division. There will be three major types of ground combat 

brigades: 

¶ Heavy brigades will have about 3,700 troops and be equivalent to a mechanized infantry or tank 

brigade. (HBCT)  

¶ Infantry  brigades will have around 3,300 troops and be equivalent to a light infantry or airborne 

brigade. (IBCT)  

¶ Stryker  brigades will have around 3,900 troops and be based around the Stryker family of 

vehicles. (SBCT) 

 

Presently, there are 5 brigades that can be characterized as ñindependent unitsò.  These independent units 

are brigade-sized elements that can deploy separately, or as part of a larger force.  They are: 

 

172
nd

 Infantry Brigade 173
rd
 Airborne Brigade 

 HQ: Grafenwöhr, Germany   HQ: Vicenza, Italy 

 Mechanized INF, Armor   Infantry (ABN), Cavalry 

 HBCT  IBCT 

 

2
nd

 Stryker Cavalry Regiment  3
rd
 Armored Cavalry Regiment 

 HQ: Vilseck, Germany   HQ: Ft. Hood, TX 

 Mechanized INF   Armor 

 SBCT   HBCT 

 

11
th
 Armored Cavalry Regiment   

 HQ: Ft. Irwin, CA 

 OPFOR at NTC 

 HBCT  

http://en.wikipedia.org/wiki/Division_(military)
http://en.wikipedia.org/wiki/Brigade
http://en.wikipedia.org/wiki/Mechanized_infantry
http://en.wikipedia.org/wiki/Tank
http://en.wikipedia.org/wiki/Stryker_(vehicle)
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Infantry Skills  

 

Individual Infantry Skills  
Every Infantryman, from the private enlisted Soldier, to the general officer, is first a rifleman. As such, he 

must be a master of his basic skills: shoot, move, communicate, survive, and sustain. These basic skills 

provide the Soldier's ability to fight. When collectively applied by the fire team, squad, and platoon, these 

skills translate into combat power. 

 

Shoot 

 Infantrymen must be able to accurately engage the enemy with all available weapons. Soldiers and their 

leaders must therefore be able to determine the best weapon-ammunition combination to achieve the 

desired effect. The best combination will expend a minimum of ammunition expenditure and unintended 

damage. To make this choice, they must know the characteristics, capabilities, and vulnerabilities of their 

organic and supporting assets. This means understanding the fundamental characteristics of the weapon's 

lay (direct or indirect), ammunition (high explosive [HE], penetrating, or special purpose), trajectory 

(high or low), and enemy targets (point or area). Properly applying these variables requires an 

understanding of the nature of targets, terrain, and effects.  

 

Move  

Tactical movement is inherent in all Infantry operations. Movement is multifaceted, ranging from 

dismounted, to mounted, to aerial modes, and is conducted in varying physical environments, including 

the urban environment. For the individual, movement is comprised of the individual movement 

techniques (IMT) of high crawl, low crawl, and 3-5 second rush; for the unit it is comprised of movement 

formations, movement techniques, and maneuver (fire and movement). Mastering the many aspects of 

tactical movement is fundamental. More importantly, Infantrymen must be thoroughly trained in the 

critical transition from tactical movement to maneuver.  

Understanding the terrain is critical to applying the fundamental of the particulars of shoot and move. 

There are four basic terrain-related skills. First, the leader must know how to land navigate, mounted and 

dismounted, day and night, using the latest technology (global positioning systems [GPS], Falcon View). 

Second, leaders need to understand the basics of how to analyze the military aspects of terrain, 

Observation and fields of fire, Avenues of approach, Key and decisive terrain, Obstacles, Cover and 

concealment.  (OAKOC). Third, once they understand how to look at the terrain in detail, leaders must 

understand how to integrate the aspects of fire (direct and indirect) and tactical movement to fit the 

terrain. Fourth, leaders must understand how to apply generic tactics and techniques to the unique terrain 

they are in, because understanding and appreciating terrain is an essential leader skill. 

 

Communicate 

Soldiers communicate to provide accurate and timely information to those who need it. Information is 

necessary to successfully execute combat operations. It enables leaders to achieve situational 

understanding, make decisions, and give orders. There are two aspects of communication: the technical 

means used to communicate; and the procedures used for reporting and disseminating information. The 

Soldier's and leader's ability to use information to assess the situation, make decisions, and direct 

necessary actions are also significant aspects in the communication process.  

 

Survive  

To fully contribute to the mission, Soldiers must be able to survive. There are three aspects to surviving: 

the enemy; the environment; and the Soldier's body. Survival is both a personal responsibility and a unit 

responsibility. These aspects require Soldiers to discipline themselves in routine matters such as 

maintaining local security, maintaining field sanitation, caring for their bodies, and caring for their 
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equipment. It also requires Soldiers to know how to respond to extraordinary circumstances such as 

dealing with casualties or functioning in a contaminated environment. Soldiers must know about the 

protective properties of their personal gear and combat vehicles, the effects of weapon systems and 

munitions, and how to build survivability positions. In short, Soldiers must do everything possible for the 

security and protection of themselves, their equipment, and their fellow Soldiers. In the same way, leaders 

must do everything possible to ensure the security and protection of their units.  

 

Sustain  

Sustainment is an inherent feature in all operations. In order to shoot, ammunition is needed. Fuel and 

repair parts are needed for movement, and batteries are needed to communicate. To survive, the Soldier 

needs food and water. Soldiers and leaders need to forecast requirements before they need them, while at 

the same time managing the Soldier's load. 

 

 

Organization 
INFANTRY PLATOON  

The Infantry platoon is organized with three Infantry squads, a weapons squad, and a platoon headquarters.  The 

headquarters section provides C2 of the squads and any attachments, and serves as the interface with the fire 

support and sustainment systems. Although all Infantry platoons use the same basic doctrinal principles in 

combat, application of those principles differs based on assigned organization or task organization (Figure 1-4). 

One of the inherent strengths of the Infantry platoon is the ability to task organize. The Infantry platoon 

headquarters must expect to receive other Soldiers and units in command relationships, and direct other arms in 

support relationships.  

  

 
Figure 1-4. Infantry platoon. 

PLATOON HEADQUARTERS 
The platoon headquarters has three permanently assigned members: the platoon leader, the platoon sergeant, 

and the radiotelephone operator (RTO). Depending on task organization, the platoon headquarters may receive 

augmentation. Two traditionally-attached assets are the fire support team, and the platoon medic. 

PLATOON LEADER  
The platoon leader leads his subordinates by personal example. The platoon leader exercises authority over his 

subordinates and overall responsibility for those subordinates' actions. This centralized authority enables the 

platoon leader to act decisively while maintaining troop discipline and unity. Under the fluid conditions of close 

combat, even in the course of carefully-planned actions, the platoon leader must accomplish assigned missions 

using initiative without constant guidance from above.  

https://rdl.train.army.mil/soldierPortal/atia/adlsc/view/public/23583-1/FM/3-21.8/chap1.htm#fig1-4
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Responsibilities   
The platoon leader is responsible for all the platoon does or fails to do. In the conduct of his duties he consults 

the platoon sergeant in all matters related to the platoon. He must know his Soldiers and how to employ the 

platoon and its organic and supporting weapons. During operations, the platoon leaderð 

        Leads the platoon in supporting the higher headquarters missions. He bases his actions on his 

assigned mission and the intent and concept of his higher commanders.  

        Maneuvers squads and fighting elements. 

        Synchronizes the efforts of squads. 

        Looks ahead to the next "move" for the platoon.  

        Requests and controls supporting assets. 

        Employs C2 systems available to the squads and platoon. 

        Ensures 360-degree, three-dimensional security is maintained. 

        Controls the emplacement of key weapon systems. 

        Issues accurate and timely reports. 

        Places himself where he is most needed to accomplish the mission. 

        Assigns clear tasks and purposes to his squads. 

        Understands the mission and commanders intent two levels up (the company and battalion). 

Situational Understanding 
The platoon leader works to develop and maintain situational understanding (SU). SU is a product of four 

elements. First, the platoon leader attempts to know what is happening in the present in terms of friendly, 

enemy, neutral, and terrain situations. Second, the platoon leader must know the end state that represents 

mission accomplishment. Third, the platoon leader determines the critical actions and events that must occur to 

move his unit from the present to the end state. Finally, the platoon leader must be able to assess the risk 

throughout.  

PLATOON SERGEANT  
The platoon sergeant (PSG) is the senior NCO in the platoon and second in command. He sets the example in 

everything. He is a tactical expert in Infantry platoon and squad operations, which include maneuver of the 

platoon-sized elements, and employment of all organic and supporting weapons. The platoon sergeant advises 

the platoon leader in all administrative, logistical, and tactical matters. The platoon sergeant is responsible for 

the care of the men, weapons, and equipment of the platoon. Because the platoon sergeant is the second in 

command, he has no formal assigned duties except those assigned by the platoon leader. However, the platoon 

sergeant traditionallyð 

        Ensures the platoon is prepared to accomplish its mission, to include supervising pre-combat checks 

and inspections. 

        Prepares to assume the role and responsibilities of platoon leader. 

        Acts where best needed to help C2 the engagement (either in the base of fire or with the assault 

element).  

        Receives squad leaders' administrative, logistical, and maintenance reports, and requests for rations, 

water, fuel, and ammunition. 

        Coordinates with the higher headquarters to request logistical support (usually the company's first 

sergeant or executive officer).  

        Manages the unit's combat load prior to operations, and monitors logistical status during operations. 

        Establishes and operates the unit's casualty collection point (CCP) to include directing the platoon 

medic and aid/litter teams in moving casualties; maintains platoon strength levels information; 

consolidates and forwards the platoon's casualty reports; and receives and orients replacements. 

        Employs digital C2 systems available to the squads and platoon. 

        Understands the mission and commanders intent two levels up (the company and battalion). 

PLATOON RADIOTELEPHO NE OPERATOR 
The platoon radiotelephone operator (RTO) is primarily responsible for the platoon's communication with its 

controlling HQ (usually the company). During operations, the RTO willð 

        Have communications at all times. If communication with the platoon's next higher element is lost, 

the RTO immediately informs the platoon leader or platoon sergeant.  

        Conduct radio checks with higher (in accordance with unit SOPs) when in a static position. If the 

RTO cannot make successful radio contact as required, he will inform the platoon sergeant or platoon 

leader.  
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        Be an expert in radio procedures and report formats such as call for indirect fire or MEDEVAC, and 

all types of field expedient antennas.  

        Have the frequencies and call signs on his person in a location known to all Soldiers in the platoon. 

        Assist the platoon leader with information management. 

        Assist the platoon leader and platoon sergeant employing digital C2 systems available to the squads 

and platoon. 

        Determine his combat load prior to operations and manage his batteries during operations. 

FORWARD OBSERVER  
The forward observer (FO), along with a fire support RTO, is the unit's SME on indirect fire planning and 

execution. The FO is the primary observer for all fire support (FS) assets to include company mortars (if 

assigned), battalion mortars, field artillery, and any other allocated FS assets. He is responsible for locating 

targets and calling and adjusting indirect fires. He must know the mission and the concept of operation, 

specifically the platoon's scheme of maneuver and concept of fires. He works directly for the platoon leader and 

interacts with the next higher headquarters' fire support representative. The FO must alsoð 

        Inform the FIST headquarters of the platoon situation, location, and fire support requirements. 

        Prepare and use maps, overlays, and terrain sketches. 

        Call for and adjust indirect fires. 

        Operate as a team with the fire support RTO. 

        Select targets to support the platoon's mission. 

        Select observation post(s) (OP) and movement routes to and from selected targets. 

        Operate digital message devices and maintain communication with the battalion and company fire 

support officer (FSO). 

        Maintain grid coordinates of his location. 

        Be prepared to back up the platoon leader's radio on the higher headquarters net if needed. 

        Be prepared to employ close air support assets. 

PLATOON MEDIC  
The platoon medic is assigned to the battalion medical platoon and is attached upon order. His primary function 

is force health protection. As such, he is the unit's SME on treatment and evacuation of casualties. He works 

directly for the platoon sergeant. However, he also interacts heavily with the company's senior medic. During 

operations the medicð 

        Treats casualties and assists the aid and litter teams with their evacuation. 

        Advises the platoon leader and platoon sergeant on all force health protection matters, and 

personally checks the health and physical condition of platoon members. 

        Reports all medical situations and his actions taken to the platoon sergeant.  

        Requests Class VIII (medical) supplies for the platoon through the company medic.  

        Provides training and guidance to combat lifesavers. 

 

INFANTRY FIRE TEAM  

The Infantry fire team is designed to fight as a team and is the fighting element within the Infantry platoon.  

Infantry platoons and squads succeed or fail based on the actions of their fire teams.   

The Infantry fire team is designed as a self-contained team (Figure 1-5). The automatic rifleman (AR) provides 

an internal base of fire with the ability to deliver sustained suppressive small arms fire on area targets. The 

rifleman provides accurate lethal direct fire for point targets. The grenadier provides high explosive (HE) 

indirect fires for both point and area targets. A team leader (TL) who provides C2 through leadership by 

example ("Do as I do") leads this team.    

  

https://rdl.train.army.mil/soldierPortal/atia/adlsc/view/public/23583-1/FM/3-21.8/chap1.htm#fig1-5
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Figure 1-5. Infantry fire team.  

RIFLEMAN  
The rifleman provides the baseline standard for all Infantrymen and is an integral part of the fire team.  He must 

be an expert in handling and employing his weapon. Placing well-aimed, effective fire on the enemy is his 

primary capability. Additionally, the rifleman mustð 

        Be an expert on his weapon systemðhis rifle, its optics, and its laser aiming device. He must be 

effective with his weapon system day or night. He must be capable of engaging all targets with well-

aimed shots. 

        Be able to employ all weapons of the squad, as well as common munitions. 

        Be able to construct and occupy a hasty firing position and know how to fire from it. He must know 

how to quickly occupy covered and concealed positions in all environments and what protection they 

will provide for him from direct fire weapons. He must be competent in the performance of these 

tasks while using night vision devices.  

        Be able to fight as part of his unit, which includes being proficient in his individual tasks and drills, 

being able to fight alongside any member of the unit, and knowing the duties of his teammates and 

be prepared to fill in with their weapons if needed.  

        Be able to contribute as a member of special teams to include wire/mine breach teams, EPW search, 

aid/litter, and demolitions. 

        Be able to inform his team leader of everything he hears and sees when in a tactical situation. 

        Be able to perform Soldier-level preventive medicine measures (PMM). (See Chapter 6.)  

        Be able to administer buddy aid as required. 

        Be able to manage his food, water, and ammunition during operations. 

        Be prepared to assume the duties of the automatic rifleman and team leader. 

        Understand the mission two levels up (squad and platoon). 

GRENADIER  
The grenadier is currently equipped with an M203 weapon system consisting of an M16/M4 rifle and an 

attached 40-mm grenade launcher. The grenadier provides the fire team with a high trajectory, high explosive 

capability out to 350 meters. His fire enables the fire team to achieve complementary effects with high 

trajectory, high explosive munitions, and the flat trajectory ball ammunition of the team's other weapons. The 

grenade launcher allows the grenadier to perform three functions: suppress and destroy enemy Infantry and 

lightly-armored vehicles with HE or high explosive dual purpose; provide smoke to screen and cover his 

squad's fire and movement; and employ illumination rounds to increase his squad's visibility and mark enemy 

positions. The grenadier mustð 

        Be able to accomplish all of the tasks of the rifleman. 

        Be able to engage targets with appropriate type of rounds both day and night. 

        Identify 40-mm rounds by shape and color. He must know how to employ each type of round and 

know its minimum safety constraints. 

        Know the maximum ranges for each type of target for the grenade launcher. 

        Know the leaf sight increments without seeing the markings. 

        Know how to make an adjustment from the first round fired so he can attain a second-round hit. 

        Load the grenade launcher quickly in all firing positions and while running. 

        Be prepared to assume the duties of the automatic weapons gunner and the team leader. 

https://rdl.train.army.mil/soldierPortal/atia/adlsc/view/public/23583-1/FM/3-21.8/chap6.htm
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        Understand the mission two levels up (squad and platoon). 

AUTOMATIC RIFLEMAN  
The AR's primary weapon is currently the 5.56-mm M249 machine gun. The M249 provides the unit with a 

high volume of sustained suppressive and lethal fires for area targets. The automatic rifleman employs the 

M249 machine gun to suppress enemy Infantry and bunkers, destroy enemy automatic rifle and antitank teams, 

and enable the movement of other teams and squads. He is normally the senior Soldier of the fire team. The AR 

mustð  

        Be able to accomplish all of the tasks of the rifleman and the grenadier.  

        Be prepared to assume the duties of the team leader and squad leader.  

        Be able to engage groups of enemy personnel, thin-skinned vehicles, bunker doors or apertures, and 

suspected enemy locations with automatic fire. He provides suppressive fire on these targets so his 

teammates can close with and destroy the enemy. 

        Be familiar with field expedient firing aids to enhance the effectiveness of his weapon (for example, 

aiming stakes). 

        Be able to engage targets from the prone, kneeling, and standing positions with and without night 

observation devices. Also understands the mission two levels up (the squad and platoon). 

TEAM LEADER  
The team leader leads his team members by personal example. He has authority over his subordinates and 

overall responsibility for their actions. Centralized authority enables the TL to maintain troop discipline and 

unity and to act decisively. Under the fluid conditions of close combat, the team leader must accomplish 

assigned missions using initiative without needing constant guidance from above. 

The team leader's position on the battlefield requires immediacy and accuracy in all of his actions. He is a 

fighting leader who leads his team by example. The team leader is responsible for all his team does or fails to 

do. He is responsible for the care of his team's men, weapons, and equipment. During operations, the team 

leaderð  

        Is the SME on all of the team's weapons and duty positions and all squad battle drills.  

        Leads his team in fire and movement. 

        Controls the movement of his team and its rate and distribution of fire.  

        Employs digital C2 systems available to the squad and platoon. 

        Ensures security of his team's sector.  

        Assists the squad leader as required.  

        Is prepared to assume the duties of the squad leader and platoon sergeant. 

        Enforces field discipline and PMM. 

        Determines his team's combat load and manages its available classes of supply as required. 

        Understands the mission two levels up (squad and platoon). 

When maneuvering the team, the team fights using one of three techniques: 

(1)     Individual movement techniques (IMT, the lowest level of movement). 

(2)     Buddy team fire and movement. 

(3)     Fire team fire and movement (maneuver). 

Determining a suitable technique is based on the effectiveness of the enemy's fire and available cover and 

concealment. The more effective the enemy's fire, the lower the level of movement. Because the team leader 

leads his team, he is able to make this assessment firsthand. Other leaders must be sensitive to the team leader's 

decision on movement.  

INFANTRY SQUAD  
There are several variations of Infantry, but there is currently only one type of Infantry squad (Figure 1-6). Its 

primary role is a maneuver or base-of-fire element. While the platoon's task organization may change, the 

organization of the Infantry squad generally remains standard.  

The Infantry squad is a model for all tactical task organizations. It is comprised of two fire teams and a squad 

leader. It is capable of establishing a base of fire, providing security for another element, or  conducting fire and 

movement with one team providing a base of fire, while the other team moves to the next position of advantage 

or onto an objective. The squad leader has two subordinate leaders to lead the two teams, freeing him to control 

the entire squad. 

https://rdl.train.army.mil/soldierPortal/atia/adlsc/view/public/23583-1/FM/3-21.8/chap1.htm#fig1-6
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Figure 1-6. Infantry squad. 

SQUAD LEADER 
The squad leader (SL) directs his team leaders and leads by personal example. The SL has authority over his 

subordinates and overall responsibility for those subordinates' actions. Centralized authority enables the SL to 

act decisively while maintaining troop discipline and unity. Under the fluid conditions of close combat, even in 

the course of carefully-planned actions, the SL must accomplish assigned missions on his own initiative without 

constant guidance from above. 

The squad leader is the senior Infantryman in the squad and is responsible for all the squad does or fails to do. 

The squad leader is responsible for the care of his squad's men, weapons, and equipment. He leads his squad 

through two team leaders. During operations, the squad leaderð  

        Is the SME on all battle drills and individual drills. 

        Is the SME in the squad's organic weapons employment and the employment of supporting assets. 

        Knows weapon effects, surface danger zone(s) (SDZ), and risk estimate distance(s) (RED) for all 

munitions. 

        Effectively uses control measures for direct fire, indirect fire, and tactical movement. 

        Controls the movement of his squad and its rate and distribution of fire (including call for and adjust 

fire).  

        Fights the close fight by fire and movement with two fire teams and available supporting weapons.  

        Selects the fire team's general location and sector in the defense. 

        Communicates timely and accurate spot reports (SPOTREPs) and status reports, includingð   

         Size, activity, location, unit, time, and equipment (SALUTE) SPOTREPs. 

         Status to the platoon leader (including squad location and progress, enemy situation, enemy 

killed in action [KIA], and security posture). 

         Status of ammunition, casualties, and equipment to the platoon sergeant. 

        Employs digital C2 systems available to the squad and platoon. 

        Operates in any environment to include the urban environment.  

        Conducts troop-leading procedures (TLP). 

        Assumes duties as the platoon sergeant or platoon leader as required. 

        Understands the mission and commander's intent two levels up (the platoon and company). 

SQUAD DESIGNATED MARKSMAN  
Squad designated marksmen are not squad snipers. They are fully integrated members of the rifle squad who 

provide an improved capability for the rifle squad. They do not operate as semi-autonomous elements on the 

battlefield as snipers, nor do they routinely engage targets at the extreme ranges common to snipers. The 

designated marksman employs an optically-enhanced general-purpose weapon. He also receives training 

available within the unit's resources to improve the squad's precision engagement capabilities at short and 

medium ranges 

A rifleman may be assigned as the squad designated marksman (SDM). The SDM is chosen for his 

demonstrated shooting ability, maturity, reliability, good judgment, and experience. The SDM must be able to 

execute the entire range of individual and collective rifleman tasks within the squad (see FM 3-22.9, Rifle 

Marksmanship M16A1, M16A2/3, M16A4, and M4 Carbine.) 

The designated marksman employs an optically-enhanced, general-purpose weapon and receives training 

available within the unit's resources to improve the squad's precision engagement capabilities at short and 

medium ranges. In contrast, snipers use specialized rifles and match ammunition, and are specially selected and 

trained to provide precision fire at medium and long ranges (normally from stationary positions). 

The squad marksman engages visible point targets with target priorities of enemy leaders, personnel with 

radios, automatic weapons crews, enemy soldiers with rocket launchers or sniper rifles, or others as directed by 
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his squad and platoon leaders. He is particularly effective against targets that are only partially exposed or 

exposed for only brief periods of time. A designated marksman delivers effective fire against very small targets 

such as loopholes or firing slits, bunker apertures, partially obscured and prone enemy snipers, crew-served 

weapons teams at close to medium ranges, and rapidly moving targets. He must be able to detect and engage 

targets rapidly from awkward or nonstandard firing positions while he, the target, or both are moving. 

One designated marksman per fire team creates two highly flexible balanced teams with a squad automatic 

weapon, grenade launcher, and precision-fire rifleman in each. This combines increased situational awareness 

and target acquisition with precision point and area suppression. Integration of a designated marksman within 

each fire team allows the squad to suppress enemy individuals, support weapons, or small units while 

maneuvering to a position of advantage. 

Equipment 
The designated marksman uses an assigned weapon, normally an M16 or M4 equipped with optical sights. 

Optical sight magnification and wide field of view allow him to observe, detect, identify, range, and engage 

targets an iron sight or naked eye cannot. This provides the squad with improved situational awareness as well 

as increased lethality. The telescopic sight dramatically improves the probability of first-round hits on targets at 

unknown distances and greatly increases target identification capability for shadowed targets and during low 

light conditions. 

Training  
The designated marksman requires additional training on his new role and on the operation and maintenance of 

the optical sights. Additional training includesð 

        Zeroing techniques. 

        Target detection. 

        Range, wind, and moving target estimation. 

        Hold-off determination. 

        Alternate and nonstandard shooting positions. 

        Known distance field fire to 600 meters.  

        Close combat firing techniques. 

        Transition fire engagements. 

        Rapid target identification and engagement. 

        Night fire with and without additional night observation or aiming devices. 

        Shooting while moving forward, sideways, and back. 

        Shooting from vehicles. 

Employment in Combat 
The designated marksman moves and fights in combat as an integral part of the Infantry squad. He provides 

precision support fire in the offense during the assault and engages targets to the maximum effective range of 

his weapon in offensive, defensive, and retrograde operations. His ability to deliver lethal, precise, and 

discriminating fire during stability operations forms the basis of counterinsurgency combat. He enhances the 

squad's effectiveness and its ability to maneuver and accomplish its mission. When employed tactically, 

designated marksmen provide precision direct fire as directed by the squad leader. This fire limits fratricide, 

collateral damage, and noncombatant casualties.  

The designated marksman is employed most effectively in combat situations where precision fire versus a 

volume of fires is required. Types of operations in which designated marksmen are most useful include: 

        Situations in which the squad requires precision fires in an urban area containing an enemy mixed 

with multiple noncombatants or in those where the applicable ROE restricts the use of area-fire 

weapons. 

        Close range engagements that have an immediate, critical need for precision rifle fire. 

        Situations in which the unit is facing an enemy with trained marksmen or armed irregulars being 

used as snipers that must be countered. 

        Civil disturbances involving armed rioters mixed with noncombatants. 

        Vehicle and personnel checkpoint operations in which the squad needs an element in armed 

overwatch. 

        Attacking specific targets identified by the platoon or squad leader. 

        Covering the approach and entry of the assault element to the objective. 

        Eliminating unexpected threats in and around the objective that appear and disappear suddenly and 

without warning. 
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        Covering specific avenues of approach into the unit's position and searching the area for signs of a 

counterattack. 

        Isolating the objective area by fire. 

        Providing diversionary fire for an assault element. 

        Covering obstacles or other key installations with precision fire. 

        Situations that require precision fire on apertures, exposed personnel, muzzle flashes, or other     

designated point targets. 

        Situations with friendly troops on or near the objective when mortars, machine guns, and grenade 

launchers must cease or shift their fires to prevent fratricide. The designated marksman may be able 

to continue to fire in support of the assault. 

INFANTRY WEAPONS SQUAD 
The Infantry weapons squad provides the primary base of fire for the platoon's maneuver. It is comprised of two 

medium machine gun teams, two medium close combat missile (CCM) teams, and a weapons squad leader 

(Figure 1-7).  

 
Figure 1-7. Infantry weapons squad.  

MEDIUM MACHINE GUN T EAM  
The two-man medium machine gun team is comprised of a gunner and an assistant gunner (AG). The weapons 

squad has two machine gun teams. These teams provide the platoon with medium-range area suppression at 

ranges up to 1,000 meters during day, night, and adverse weather conditions.  

Gunner  
The gunner is normally the senior member of the team. During operations, the gunnerð  

        Is responsible for his assistant gunner and all the gun equipment.  

        Is responsible for putting the gun in and out of action. 

        Is the SME for the information contained in FM 3-22.68, Crew-Served Machine Guns, 5-56-mm and 

7.62-mm.    

        When attached to a rifle squad, is the SME on employment of the medium machine gun. He advises 

the rifle squad leader of the best way to employ the machine gun. 

        Enforces field discipline while the gun team is employed tactically. 

        Knows the ballistic effects of the weapon on all types of targets. 

        Assists the weapons squad leader and is prepared to assume his responsibilities. 

        Understand the mission two levels up (the squad and platoon). 

Assistant Gunner  
The assistant gunner is the second member of the gun team. He is prepared to assume the gunner's role in any 

situation. During operations, the assistant gunner willð 

        Constantly update the weapon squad leader on the round count and serviceability of the machine 

gun.  

        Watch for Soldiers to the flanks of the target area or between the gun and the target. 

        Report round counts of ammunition in accordance with the unit standard operating procedure. 

        Obtain ammunition from other Soldiers who are carrying machine gun ammunition. 

        Provide a supply of ammunition to the gun when employed.  

        Spot rounds and report recommended corrections to the gunner.  

        Immediately assume the role of gunner if the gunner is unable to continue his duties.  

        Understand the mission two levels up (squad and platoon). 

https://rdl.train.army.mil/soldierPortal/atia/adlsc/view/public/23583-1/FM/3-21.8/chap1.htm#fig1-7
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CLOSE COMBAT MISSILE  TEAM  
The two-man close combat missile team is comprised of a gunner and an ammunition handler.  Currently, the 

team uses the Javelin missile system. The weapons squad has two close combat missile teams. This system 

provides the platoon with an extremely lethal fire-and-forget, man-portable, direct- and top-attack capability to 

defeat enemy armored vehicles and destroy fortified positions at ranges up to 2,000 meters. The Javelin has 

proven effective during day, night, and adverse weather conditions.  

WEAPONS SQUAD LEADER  
The weapons squad leader leads his teams by personal example. He has complete authority over his 

subordinates and overall responsibility for those subordinates' actions. This centralized authority enables the 

weapons squad leader to act decisively while maintaining troop discipline and unity and. Under the fluid 

conditions of modern warfare, even in the course of carefully-planned actions, the weapons squad leader must 

accomplish assigned missions using initiative without needing constant guidance from above. 

The weapons squad leader is normally the senior squad leader, second only to the platoon sergeant. He performs 

all of the duties of the rifle squad leader. In addition, the weapons squad leaderð  

        Controls fires and establishes fire control measures. 

        Recommends machine gun employment to the platoon leader. 

        Coordinates directly with the platoon leader for machine gun base-of-fire effects and plans 

accordingly. 

        Monitors ammunition expenditure. 

        Coordinates directly with the platoon leader in placement of the Javelin close Combat Missile 

System (CCMS) to best cover armored avenues of approach in the defense and overwatch 

positions in the attack. 

        Employs C2 systems available to the squad and platoon. 

        Performs the role of the platoon sergeant as required. 

        Understands the mission two levels up (platoon and company). 

 

Movement Formations 
FIRE TEAM FORMATIONS  

The term fire team formation refers to the Soldiers' relative positions within the fire team. Fire team 

formations include the fire team wedge and the fire team file (Table 3-2). Both formations have 

advantages and disadvantages. Regardless of which formation the team employs, each Soldier must know 

his location in the formation relative to the other members of the fire team and the team leader. Each 

Soldier covers a set sector of responsibility for observation and direct fire as the team is moving. To 

provide the unit with all-round protection, these sectors must interlock. Team leaders must be constantly 

aware of their team's sectors and correct them as required.  

 

Table 3-2. Comparison of fire team formations. 

Movement 

Formation 

When Most 

Often Used 

CHARACTERISTICS  

Control  Flexibility  
Fire Capabilities 

and Restrictions 
Security 

Fire team 

wedge 

Basic fire team 

formation 

Easy Good Allows immediate 

fires in all 

directions 

All -round 

Fire team 

file 

Close terrain, 

dense 

vegetation, 

limited visibility 

conditions 

Easiest Less 

flexible 

than 

wedge 

Allows immediate 

fires to the flanks, 

masks most fires 

to the rear 

Least 

The team leader adjusts the team's formation as necessary while the team is moving. The distance 

between men will be determined by the mission, the nature of the threat, the closeness of the terrain, and 

by the visibility. As a general rule, the unit should be dispersed up to the limit of control. This allows for 

https://rdl.train.army.mil/soldierPortal/atia/adlsc/view/public/23583-1/FM/3-21.8/chap3.htm#tab3-2
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a wide area to be covered, makes the team's movement difficult to detect, and makes them less vulnerable 

to enemy ground and air attack. Fire teams rarely act independently. However, in the event that they do, 

when halted, they use a perimeter defense to ensure all-around security.  

 

Fire Team Wedge 

The wedge (Figure 3-3) is the basic formation for the fire team. The interval between Soldiers in the 

wedge formation is normally 10 meters. The wedge expands and contracts depending on the terrain. Fire 

teams modify the wedge when rough terrain, poor visibility, or other factors make control of the wedge 

difficult. The normal interval is reduced so all team members can still see their team leader and all team 

leaders can still see their squad leader. The sides of the wedge can contract to the point where the wedge 

resembles a single file. Soldiers expand or resume their original positions when moving in less rugged 

terrain where control is easier.  

In this formation the fire team leader is in the lead position with his men echeloned to the right and left 

behind him. The positions for all but the leader may vary. This simple formation permits the fire team 

leader to lead by example. The leader's standing order to his Soldiers is: "Follow me and do as I do." 

When he moves to the right, his Soldiers should also move to the right. When he fires, his Soldiers also 

fire. When using the lead-by-example technique, it is essential for all Soldiers to maintain visual contact 

with the leader.  

 
Figure 3-3. Fire team wedge. 
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Fire team File 

Team leaders use the file when employing the wedge is impractical. This formation is most often used in 

severely restrictive terrain, like inside a building; dense vegetation; limited visibility; and so forth. The 

distance between Soldiers in the column changes due to constraints of the situation, particularly when in 

urban operations (Figure 3-4).  

 
Figure 3-4. Fire team file. 

 

SQUAD FORMATIONS  

The term squad formation refers to the relative locations of the fire teams. Squad formations include the 

squad column, the squad line, and the squad file. Table 3-3 compares squad formations. 

 

Table 3-3. Comparison of squad formations. 

Movement 

Formation 

When Most 

Often Used 

CHARACTERISTICS  

Control  Flexibility  
Fire Capabilities 

and Restrictions 
Security 

Squad 

column 

The main 

squad 

formation 

Good Aids maneuver, 

good dispersion 

laterally and in 

depth 

Allows large 

volume of fire to 

the flanks but 

only limited 

volume to the 

front 

All -around 

Squad line For maximum 

firepower to 

the front 

Not as 

good as 

squad 

column 

Limited 

maneuver 

capability (both 

fire teams 

committed) 

Allows maximum 

immediate fire to 

the front 

Good to the 

front, little 

to the flank 

and rear 

Squad file Close terrain, 

dense 

vegetation, 

limited 

visibility 

conditions 

Easiest Most difficult 

formation to 

maneuver from 

Allows 

immediate fire to 

the flanks, masks 

most fire to the 

front and rear 

Least 

The squad leader adjusts the squad's formation as necessary while moving, primarily through the three 

movement techniques (see Section III). The squad leader exercises command and control primarily 

through the two team leaders and moves in the formation where he can best achieve this. The squad 

leader is responsible for 360-degree security, for ensuring the team's sectors of fire are mutually 

supporting, and for being able to rapidly transition the squad upon contact.  

The squad leader designates one of the fire teams as the base fire team. The squad leader controls the 

squad's speed and direction of movement through the base fire team while the other team and any 

https://rdl.train.army.mil/soldierPortal/atia/adlsc/view/public/23583-1/FM/3-21.8/chap3.htm#fig3-4
https://rdl.train.army.mil/soldierPortal/atia/adlsc/view/public/23583-1/FM/3-21.8/chap3.htm#tab3-3
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attachments cue their movement off of the base fire team. This concept applies when not in contact and 

when in contact with the enemy.  

Weapons from the weapons squad (a machine gun or a Javelin) may be attached to the squad for the 

movement or throughout the operation. These high value assets need to be positioned so they are 

protected and can be quickly brought into the engagement when required. Ideally, these weapons should 

be positioned so they are between the two fire teams. 

 

Squad Column 

The squad column is the squad's main formation for movement unless preparing for an assault (Figure 3-

5). It provides good dispersion both laterally and in depth without sacrificing control. It also facilitates 

maneuver. The lead fire team is the base fire team. Squads can move in either a column wedge or a 

modified column wedge. Rough terrain, poor visibility, and other factors can require the squad to modify 

the wedge into a file for control purposes. As the terrain becomes less rugged and control becomes easier, 

the Soldiers assume their original positions.  

 
Figure 3-5. Squad column, fire teams in wedge. 

 

  

https://rdl.train.army.mil/soldierPortal/atia/adlsc/view/public/23583-1/FM/3-21.8/chap3.htm#fig3-5
https://rdl.train.army.mil/soldierPortal/atia/adlsc/view/public/23583-1/FM/3-21.8/chap3.htm#fig3-5
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Squad Line 

The squad line provides maximum firepower to the front and is used to assault or as a pre-assault 

formation (Figure 3-6). To execute the squad line, the squad leader designates one of the teams as the 

base team. The other team cues its movement off of the base team. This applies when the squad is in close 

combat as well. From this formation, the squad leader can employ any of the three movement techniques 

or conduct fire and movement (see Section III).   

  

 
Figure 3-6. Squad line. 

 

Squad File  

The squad file has the same characteristics as the fire team file (Figure 3-7). In the event that the terrain is 

severely restrictive or extremely close, teams within the squad file may also be in file. This disposition is 

not optimal for enemy contact, but does provide the squad leader with maximum control. If the squad 

leader wishes to increase his control over the formation he moves forward to the first or second position. 

Moving forward also enables him to exert greater morale presence by leading from the front, and to be 

immediately available to make key decisions. Moving a team leader to the last position can provide 

additional control over the rear of the formation. 

 
Figure 3-7. Squad file. 

 

 

 

 

 

 

https://rdl.train.army.mil/soldierPortal/atia/adlsc/view/public/23583-1/FM/3-21.8/chap3.htm#fig3-6
https://rdl.train.army.mil/soldierPortal/atia/adlsc/view/public/23583-1/FM/3-21.8/chap3.htm#fig3-7
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Weapons Squad Movement Formations 

The weapons squad is not a rifle squad and should not be treated as such. During tactical movement the 

platoon leader has one of two options when it comes to positioning the weapons squad. The weapons 

squad can either travel together as a separate entity, or can be broken up and distributed throughout the 

formation. The advantage to keeping the weapons squad together is the ability to quickly generate a 

support by fire and gain fire superiority under the direction of the weapons squad leader. The 

disadvantage to this approach is the lack of redundancy throughout the formation. The advantage to 

distributing the weapons squad throughout the rifle squads is the coverage afforded to the entire 

formation. The disadvantage is losing the weapons squad leader as a single command and control element 

and the time required to reassemble the weapons squad if needed.  

When the weapons squad travels dispersed, they can either be attached to squads or attached to the key 

leaders like the platoon leader, platoon sergeant, and weapons squad leader. There is no standard method 

for their employment. Rather, the platoon leader places the weapons using two criteria: ability to quickly 

generate fire superiority, and protection for these high value assets.  

Like the rifle squad, the weapons squad, when traveling as a squad, uses either a column or line 

formation. Within these formations, the two sections can also be in column or line formation.   

 

 

Movement Techniques 
Movement techniques are not fixed formations. They refer to the distances between Soldiers, teams, and 

squads that vary based on mission, enemy, terrain, visibility, and any other factor that affects control. 

There are three movement techniques: traveling; traveling overwatch; and bounding overwatch. The 

selection of a movement technique is based on the likelihood of enemy contact and the need for speed. 

Factors to consider for each technique are control, dispersion, speed, and security (Table 3-5). Individual 

movement techniques include high and low crawl, and three to five second rushes from one covered 

position to another (see FM 21-75, Combat Skills of the Soldier). 

 

Table 3-5. Movement techniques and characteristics. 

Movement 

Techniques 

When Normally 

Used 

CHARACTERISTICS  

Control  Dispersion Speed Security 

Traveling Contact not likely More Less Fastest Least 

Traveling 

overwatch 

Contact possible Less More Slower More 

Bounding 

overwatch 

Contact expected Most Most Slowest Most 

 

From these movement techniques, leaders are able to conduct actions on contact, making natural 

transitions to fire and movement as well as to conducting tactical mission tasks. When analyzing the 

situation, some enemy positions are known. However, most of the time enemy positions will only be 

likely (called templated positions). Templated positions are the leader's "best guess" based on analyzing 

the terrain and his knowledge of the enemy. Throughout the operation, leaders are continuously trying to 

confirm or deny both the known positions as well as the likely positions.  

 

Methods of Maneuvering Subordinates 

There are two methods of bounding the squads: successive; and alternate bounds. In successive bounds 

the lead element is always the same; in alternate bounds (called leapfrogging), the lead element changes 

each time (Figure 3-14).  

 

 

https://rdl.train.army.mil/soldierPortal/atia/adlsc/view/public/23583-1/FM/3-21.8/chap3.htm#tab3-5
https://rdl.train.army.mil/soldierPortal/atia/adlsc/view/public/23583-1/FM/3-21.8/chap3.htm#fig3-14
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Successive Bounds 

If the platoon uses successive bounds, the lead squad, covered by the trail squad, advances and occupies a 

support-by-fire position. The trail squad advances to a support-by-fire position abreast of the lead squad 

and halts. The lead squad moves to the next position and the move continues. Only one squad moves at a 

time, and the trail squad avoids advancing beyond the lead squad. 

 

Alternate Bounds 

Covered by the rear squad, the lead squad moves forward, halts, and assumes overwatch positions. The 

rear squad advances past the lead squad and takes up overwatch positions. The initial lead squad then 

advances past the initial rear squad and takes up overwatch positions. Only one squad moves at a time. 

This method is usually more rapid than successive bounds. 

  

 
Figure 3-14. Successive and alternate bounds.  
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Orders and Procedures 
 

TROOP-LEADING PROCEDURE  

Troop leading is the process a leader goes through to prepare his unit to accomplish a tactical mission. It 

begins when he is alerted for a mission. It starts again when he receives a change or a new mission. The 

troop-leading procedure comprises the steps listed below. Steps 3 through 8 may not follow a rigid 

sequence. Many of them may be accomplished concurrently. In combat, rarely will leaders have enough 

time to go through each step in detail. Leaders must use the procedure as outlined, if only in abbreviated 

form, to ensure that nothing is left out of planning and preparation, and that their soldiers understand the 

platoon's and squad's mission and prepare adequately. They continuously update their estimates 

throughout the preparation phase and adjust their plans as appropriate.  

STEP 1. Receive the mission. STEP 5. Reconnoiter. 

STEP 2. Issue a warning order. STEP 6. Complete the plan. 

STEP 3. Make a tentative plan. STEP 7. Issue the complete order. 

STEP 4. Start necessary movement. STEP 8. Supervise. 

 

Analyzing the Mission 

 

METT -TC 

When analyzing possible courses of actions consider: (Mission Analysis) 

 M ission 

 Enemy 

 Terrain/Weather 

 Troops 

 Time Available 

 Civilians 

 

OCOKA  

When analyzing terrain consider: (Terrain Analysis) 

 Observation and Fields of Fire 

 Cover and Concealment 

 Obstacles (Natural & Manmade) 

 Key Terrain Features 

 Avenues of Approach 

 

  

http://www.globalsecurity.org/military/library/policy/army/fm/7-8/ch2.htm#stp3a
http://www.globalsecurity.org/military/library/policy/army/fm/7-8/ch2.htm#stp1
http://www.globalsecurity.org/military/library/policy/army/fm/7-8/ch2.htm#stp5
http://www.globalsecurity.org/military/library/policy/army/fm/7-8/ch2.htm#stp2
http://www.globalsecurity.org/military/library/policy/army/fm/7-8/ch2.htm#stp6
http://www.globalsecurity.org/military/library/policy/army/fm/7-8/ch2.htm#stp3
http://www.globalsecurity.org/military/library/policy/army/fm/7-8/ch2.htm#stp7
http://www.globalsecurity.org/military/library/policy/army/fm/7-8/ch2.htm#stp4
http://www.globalsecurity.org/military/library/policy/army/fm/7-8/ch2.htm#stp8
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WARNING ORDER  
Warning orders give subordinates advance notice of operations that are to come. This gives them time to 

prepare. The order should be brief, but complete. A WARNING ORDER DOES NOT AUTHORIZE 

EXECUTION UNLESS SPECIFICALLY STATED. A sample annotated WARNORD format follows: 

 

WARNING ORDER ________ 

           (Number) 

 

References: Refer to higher headquartersô OPORD, and identify map sheet for operation. 

Time Zone Used throughout the Order: (Optional) 

Task Organization: (Optional) (See paragraph 1c.) 

 

1. SITUATION  

a. Enemy forces. Include significant changes in enemy composition dispositions and courses of action. 

Information not available for inclusion in the initial WARNO can be included in subsequent warning 

orders. 

b. Friendly forces. (Optional) Only address if essential to the WARNO. 

(1) Higher commander's mission. 

(2) Higher commander's intent. 

c. Attachments and detachments. Initial task organization, only address major unit 

changes. 

 

2. MISSION. Concise statement of the task and purpose (who, what, when, where, and why). If not all 

information is known, state which parts of the mission statement are tentative. 

 

3. EXECUTION 

Intent:  

a. Concept of operation. Provide as much information as available. The concept should describe the 

employment of maneuver elements. 

b. Tasks to maneuver units. Provide information on tasks to subordinate units for execution, movement 

to initiate, reconnaissance to initiate, or security to emplace. Identify special teams within squad and 

platoon. 

c. Tasks to combat support units. See paragraph 3b. 

d. Coordinating instructions. Include any information available at the time of the issuance of the 

WARNO. Include the following: 

Å Uniform and Equipment Common to All (changes in SOP e.g., drop rucks, 

drop or pick up helmets). 

Å Time line. 

Å CCIR. 

Å Risk guidance. 

Å Deception guidance. 

Å Specific priorities, in order of completion. 

Å Guidance on orders and rehearsals. 

Å Orders group meeting (attendees, location, and time). 

Å Earliest movement time and degree of notice. 

 

4. SERVICE SUPPORT (Optional) Include any known logistics preparation for the operation. 

a. Special equipment. Identifying requirements, and coordinating transfer to using units. 

b. Transportation. Identifying requirements, and coordinating for pre-position of assets. 
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5. COMMAND AND SIGNAL (Optional)  

a. Command. State the chain of command if different from unit SOP. 

b. Signal. Identify current SOI edition, and pre-position signal assets to support 

operation. 

ACKNOWLEDGE:  (Mandatory) 

 

NAME ( Commanders Last Name) 

RANK ( Commanders Rank) 

Official: (Optional) 

 

 

 

 

 

 

 

OPERATIONS ORDER 
An Operations Order (OPORD) is a directive issued by a leader to his subordinates in order to effect the 

coordinated execution of a specific operation. A five-paragraph format (shown below) is used to organize 

the briefing, to ensure completeness, and to help subordinate leaders understand and follow the order. 

Use a terrain model or sketch along with a map to explain the order. When possible, such as in the 

defense, give the order while observing the objective. The platoon/squad leader briefs his OPROD orally 

off notes that follow the five-paragraph format. A sample OPORD format follows: 

 

OPERATION ORDER __________ (code name) 

    (Number) 

Plans and orders normally contain a code name and are numbered consecutively within 

a calendar year. 

 

References: The heading of the plan or order includes a list of maps, charts, datum, or other related 

documents the unit will need to understand the plan or order. The user does not need to reference the 

SOP, but may refer to it in the body of the plan or order. The user references a map using the map series 

number (and country or geographic area, if required), sheet number and name, edition, and scale, if 

required. Datum is the mathematical model of the earth used to calculate the coordinate on any map. 

Different nations use different datum for printing coordinates on their maps. The datum is usually 

referenced in the marginal information of each map.  

 

Time Zone Used Throughout the Order: The time zone used throughout the order (including annexes 

and appendixes) is the time zone applicable to the operation. Operations across several time zones use 

ZULU time. 

 

Task Organization: Describe the allocation of forces to support the commander's concept. Task 

organization may be shown in one of two places: preceding paragraph one, or in an annex, if the task 

organization is long and complicated.  

 

1. Weather and Light Data and General Forecast: 

High    Moonrise   Sunrise 

Low    Moonset   Sunset 

Wind Speed   Moon phase   BMNT 

Wind Direction   % Illumination   EENT 
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2. Terrain: OCOKA 

NOTE: Describe the effects on enemy and friendly forces for lines (1) and (2). 

 

 

1. SITUATION  

a. Enemy forces. The enemy situation in higher headquartersô OPORD (paragraph 

1.a.) is the basis for this, but the leader refines this to provide the detail required by 

his subordinates. 

1. Include the enemyôs composition, disposition, strength 

2. Recent activities 

3. Known/suspected locations and capabilities 

4. Describe the enemy's most likely and most dangerous course of action 

b. Friendly forces. This information is in paragraph 1b, 2 and 3 of higher headquartersô OPORD. 

1. Include the mission, the commander's intent, and concept of operations for headquarters one 

and two levels up. 

2. Locations of units to the left, right, front, and rear. State those unitsô task and purpose and how 

those units will influence your unit, particularly adjacent unit patrols. 

c. Attachments and detachments. Do not repeat information already listed under Task Organization. Try 

to put all information in the Task Organization. However, when not in the Task Organization, list units 

that are attached or detached to the headquarters that issues the order. State when attachment or 

detachment is to be effective if different from when the OPORD is effective (such as on order, on 

commitment of the reserve). Use the term ñremains attachedò when units will be or have been attached for 

some time. 

 

2. MISSION. State the mission derived during the planning process. There are no subparagraphs in a 

mission statement. Include the 5 W's: Who, What (task), Where, When, and Why (purpose). 

 

3. EXECUTION 

a. Concept of the Operations. The concept of operations may be a single paragraph, may be divided into 

two or more subparagraphs or, if unusually lengthy, may be prepared as a separate annex. The concept of 

operations should be based on the COA statement from the decision-making process and will designate 

the main effort. The concept statement should be concise and understandable and describe, in general 

terms, how the unit will accomplish its mission from start to finish. The concept describesð 

Å The employment of major maneuver elements in a scheme of maneuver. 

Å A plan of fire support or ñscheme of firesò supporting the maneuver with fires. 

Å The integration of other major elements or systems within the operation. These 

include, for example, reconnaissance and security elements, intelligence assets, 

engineer assets, and air defense. 

Å Any be-prepared missions. 

1. Maneuver. The maneuver paragraph addresses, in detail, the mechanics of the operations. Specifically 

address all subordinate units and attachments by name, giving each its mission in the form of a task and 

purpose. The main effort must be designated and all other subordinatesô missions must relate to the main 

effort. Actions on the objective will comprise the majority of this paragraph and 

therefore could address the plan for actions on the objective, engagement/disengagement criteria, an 

alternate plan in the event of compromise or unplanned movement of enemy forces, and a withdrawal 

plan. 

2. Fires. Clarify scheme of fires to support the overall concept. This paragraph should state which 

maneuver unit is the main effort and has priority of fires, to include stating purpose of, priorities for, 

allocation of, and restrictions for fire support. A target list worksheet and overlay are referenced here, if 

applicable. Specific targets are discussed and pointed out on the terrain model (see chapter 

3, Fire Support). 
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 b. Tasks to maneuver units. Clearly state the missions or tasks for each maneuver unit that reports 

directly to the headquarters issuing the order. List units in the same sequence as in the task organization, 

including reserves. Use a separate subparagraph for each maneuver unit. Only state tasks that are 

necessary for comprehension, clarity, and emphasis. Place tactical tasks that affect two or more units in 

subparagraph 3d. Platoon leaders task their subordinate squads. Those squads may be tasked to provide 

any of the following special teams: reconnaissance and security, assault, support, aid and litter, EPW and 

search, clearing, and demolitions. Detailed instructions may also be given to platoon sergeant, RTOôs, 

compass-man, and pace-man. 

c. Tasks to combat support units. Use these subparagraphs only as necessary. List CS units in 

subparagraphs in the same order as they appear in the task organization. Use CS subparagraphs to list 

only those specific tasks that CS units must accomplish and that are not specified or implied elsewhere. 

Include organization for combat, if not clear from task organization. 

d. Coordinating instructions. List only instructions applicable to two or more units and not routinely 

covered in unit SOPs. This is always the last subparagraph in paragraph 3. Complex instructions should 

be referred to in an annex. Subparagraph d(1)-d(5) below are mandatory. 

(1) Time Schedule (rehearsals, back-briefs, inspections and movement). 

(2) Commander's critical information requirements (CCIR) 

(a) Priority intelligence requirements (PIR) ï Intelligence required by the commander needed for planning 

and decision making. 

(b) Essential elements of friendly information (EEFI). ï Critical aspects of friendly operations that, if 

known by the enemy, would compromise, lead to failure, or limit success of the operation. 

(c) Friendly force information requirements (FFIR). ï Information the commander needs about friendly 

forces available for the operation. May include personnel status, ammunition status, and leadership 

capabilities. 

(3) Risk reduction control measures. These are measures unique to this operation and not included in unit 

SOPs and can include mission-oriented protective posture, operational exposure guidance, vehicle 

recognition signals, and fratricide prevention measures. 

(4) Rules of engagement (ROE). 

(5) Environmental considerations. 

(6) Force Protection 

(7) Movement Plan. Use terrain model and/or sketch. State azimuths, directions, and grid coordinates. 

a. Order of Movement, formation, and movement technique 

b. Actions at halts (long and short). 

c. Routes. 

d. Departure and Re-entry of friendly lines. 

e. Rally points and actions at rally points (plan must include IRP, ORP, PF, and RRP and all other 

planned rally points to include grid location and terrain reference). 

f. Actions at danger areas (general plan for unknown linear, small open areas and large open areas; 

specific plan for all known danger areas that unit will encounter along the route. 

 

4. SERVICE SUPPORT Address service support in the areas shown below as needed to clarify the 

service support concept. Subparagraphs can include: 

a. General: Reference the SOPôs that govern the sustainment operations of the unit. Provide current and 

proposed company trains locations, casualty, and damaged equipment collection points and routes. 

b. Materiel and Services. 

(1) Supply 

a. Class I ï Rations Plan 

b. Class V ï Ammunition 

c. Class VII ï Major end items (weapons) 

d. Class VIII ï Medical 

e. Class IX ï Repair parts 
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f. Distribution Methods 

(2) Transportation 

(3) Services (Laundry and showers) 

(4) Maintenance (weapons and equipment) 

a. Medical evacuation and hospitalization. Method of evacuating dead and wounded, friendly and enemy 

personnel. Include priorities and location of CCP. 

b. Personnel support. Method of handling EPWôs and designation of the EPW collection point. 

 

5. COMMAND AND SIGNAL  

This paragraph states where command and control facilities and key leaders are located during the 

operation. 

a. Command. 

(1) Location of the higher unit commander and CP. 

(2) Location of key personnel and CP during each phase of the operation. 

(3) Succession of Command. 

(4) Adjustments to the patrol SOP. 

b. Signal. 

(1) SOI index in effect. 

(2) Methods of communication in priority. 

(3) Pyrotechnics and signals, to include arm and hand signals. 

(4) Code words. 

(5) Challenge and password (used when behind friendly lines). 

(6) Number Combination (used when forward of friendly lines). 

(7) Running Password. 

(8) Recognition signals (near/far and day/night). 

c. Special Instructions to RTOs. 

 

6. ISSUE ANNEXES. 

7. GIVE TIME HACK.  

8. ASK FOR QUESTIONS. 
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FRAGMENTARY ORDER FORMAT  
The FRAGO is an abbreviated version of the OPORD. The leader uses it when the planning process has 

been shortened. The FRAGO follows the standard five paragraph OPORD format. Leaders may omit 

unneeded items. (Figure H-3.)  

 
  

http://www.globalsecurity.org/military/library/policy/army/fm/7-93/apph2.htm#figureh_3
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Communications 

A ALPHA  AL -FAH 

B BRAVO BRAH-VOH 

C CHARLIE  CHAR-LEE 

D DELTA  DELL -TAH  

E ECHO ECK-OH 

F FOXTROT  FOKS-TROT 

G GOLF GOLF 

H HOTEL  HOH-TELL  

I  INDIA  IN-DEE-AH  

J JULIETT  JEW-LEE-ETT 

K KILO  KEY -LOH  

L LIMA  LEE-MAH  

M MIKE  MIKE  

N NOVEMBER  NO-VEM -BER 

O OSCAR OSS-CAH 

P PAPA PAH-PAH 

Q QUEBEC KEH -BECK 

R ROMEO ROW-ME-OH 

S SIERRA SEE-AIR -RAH 

T TANGO TANG-GO 

U UNIFORM YOU-NEE-FORM 

V VICTOR  VIK -TAH  

W WHISKEY  WISS-KEY  

X XRAY  ECKS-RAY 

Y YANKEE  YANG-KEY  

Z ZULU  ZOO-LOO

 

 Number Spoken As 

 Ø ZE-RO 8 AIT  

 1 WUN 9 NIN-ER 

 2 TOO 44 FOW-ER FOW-ER 

 3 TREE 9Ø NIN-ER ZE-RO 

 4 FOW-ER 136 WUN TREE SIX 

 5 FIFE TIME 12ØØ WUN TOO ZE-RO ZE-RO 

 6 SIX 7ØØØ SEV-EN ZE-RO ZE-RO ZE-RO 

 7 SEV-EN  
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Pro-Words 



 

 

 

 

 

 

 

 

 

 

 

 

Sample Radio Check 

REAPER 6 THIS IS VIPER 17 RADIO 

CHECK OVER 

VIPER 17 THIS IS REAPER 6 RADIO 

CHECK LIMA CHARLIE (LOUD AND 

CLEAR) OVER 

REAPER 6 THIS IS VIPER 17 ROGER OUT 
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Reports 
9-Line MEDEVAC Request 
1.  Location of Pick-up-Site 

2.  Radio frequency/Call Sign 

3.  Number of PTôs by precedence: 

A-Urgent 

B-Urgent Surgical (2 hrs) 

C-Priority (4 hrs) 

D-Routine (24 hrs) 

E-Convenience 

4.  Special Equipment 

A-None 

B-Hoist 

C-Extraction Equipment 

D-Ventilator 

5.  # PTôs by Type: 

L-Litter 

A-Ambulatory 

6.  Security at Site 

N-No enemy troops 

P-Possible enemy 

E-Enemy troops (Caution) 

X-Enemy troops (Armed Escort) 

6.  Number & Type of Wounds     (Peacetime) 

7.  Method of Marking Pick-up Site: 

A-Panels 

B-Pyro 

C-Smoke 

D-None 

E-Other 

8.  Patient Nationality & Status 

A-US Military 

B-US Civilian 

C-Non-US Military 

D-Non-US Civilian 

E-EPW 

9.  NBC Contamination 

N-Nuclear 

B-Bio 

C-Chemical 

9.  Terrain Description (Peacetime) 

Hills 

Power lines 

Buildings 

Grade of Land 

Example:  
- ñGoose, this is Maverick, overò 

-ñMaverick, this is Goose, send it overò 

-ñThis is Maverick, request MEDEVAC, overò 

-ñRoger Maverick, send your request, overò 

-ñLine One ï LZ Jaybird 86750055 -Breakò 

-ñLine Two-HF 231.45, UHF-114.1 Maverick -Breakò 

-ñLine Three- 2A, 3C ï Breakò 

-ñLine Four-A ï Breakò 

-ñLine Five-2L, 3A ï Breakò 

-ñLine Six-P ï Breakò 

-ñLine Seven-C ï Breakò 

-ñLine Eight- A ï Breakò 

-ñLine Nine- Al l Clear ï Breakò 

-ñRoger Maverick, solid copy, stand-by for inbound 

MEDEVAC plan ï overò 

Call for Fire  
Making the Call 

1st Trans: Observer ID, WARNO 

2nd Trans: Target Location 

3rd Trans: Target description, Method of Engagement,     

Method of Fire & Control 

Warning Order  
Adjust Fire 

Fire for Effect 

Suppression 

Immediate Suppression 

Immediate Smoke 

Target Locations 

Grid 

Polar Plot 

Sift from a Known Point 

Target Descriptions 
Something brief 

Method of Engagement 

Type of ammo, fuse, distance from friendly troops 

FDC may change 

DANGER CLOSE if friendlies less than 600m 

Method of Fire 

At My Command/Fire 

Example: 

ñEcho 6 this is Echo 17, adjust fire overò (FO) 

ñThis is Echo 6, adjust fire outò (FDC) 

ñGrid NK180513, overò (FO) 

ñGrid NK 180513, outò (FDC) 

ñInfantry squad in the open, ICM in effect, overò(FO) 

ñInfantry squad in the open, ICM in effect, 

authenticate Papa Bravo, over.ò (FDC) 

ñI authenticate Charlie, outò (FO) 

 

IED/UXO Report  

1. DTG Discovered 

2. Rep Unit & Location 

3. Unit frequency/Call sign 

4. IED/UXO Description (Dropped, placed, #) 

5. NBC Contamination 

6. Resources Threatened (Road, building, etc) 

7. Impact on Mission (Short description of your 

tactical situation and how UXO/IED affects it) 

8. Security TTPs taken 

9. Recommend Priority (Immediate, Indirect, 

Minor, No Threat) 

 

  



WEAPONS 

Organic Weapons 

Organic weapons are weapons that are assigned to the platoon over which the platoon leader has 

direct control. All leaders must know how to employ these weapons effectively in all tactical 

situations (Figure B-1). The infantry platoon routinely uses anti-armor weapons (Figure B-2) and 

hand grenades and mines (Figure B-3).  

 

 

http://www.globalsecurity.org/military/library/policy/army/fm/7-8/appb.htm#figb_1
http://www.globalsecurity.org/military/library/policy/army/fm/7-8/appb.htm#figb_2
http://www.globalsecurity.org/military/library/policy/army/fm/7-8/appb.htm#figb_3
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SUPPORTING WEAPONS 
Supporting weapons provide the platoon and squad leaders additional firepower. They must 

know how to effectively integrate the fires of these weapons with the fires of their organic 

weapons. See Figures B-4 through B-7.  

 

http://www.globalsecurity.org/military/library/policy/army/fm/7-8/Figb-4M.htm
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WARNING _________________________________________________________ 

Scatterable mines are above ground and have delay as well as immediate fuses. Soldiers and leaders must 

treat Scatterable mines as active mines. Scatterable mines should not be moved, gathered, or tampered with 

in any way.  
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MINES 
Mines are one of the most effective tank and personnel killers on the battlefield, especially in the 

close-in battle. Mines not only have the capability to disrupt the enemy but also to destroy him. 

Mines are especially useful when combined with direct and indirect fires. (Figures B-8 and B-9.)  

 

http://www.globalsecurity.org/military/library/policy/army/fm/7-8/Figb-8M.htm
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M16 Series Weapon System 
Orientation Statement: It is very important to know how to properly use the M16 Rifle because it could 

save your life in combat. 

Cover: 

1. Characteristics of the weapon 

a. What is an M16 

b. Max effective range 

c. Miscellaneous information 

2. Clearing the weapon 

3. Disassembly 

4. Reassembly 

5. Functions check 

6. Immediate action (SPORTS) 

7. Remedial action 

8. Lock and load 

 

Perform immediate action 
NOTE: If your rifle malfunctions, remember S-P-O-R-T-S. This key word will help you remember these 

actions in sequence: Slap, Pull, Observe, Release, Tap, and Shoot. 

a. Slap upward on the magazine to make sure it is properly seated. 

b. Pull the charging handle all the way back. 

c. Observe the ejection of the case or cartridge. Look into the chamber and check for 

obstructions. 

d. Release the charging handle to feed a new round in the chamber. Do not ride the charging 

handle. 

e. Tap the forward assist. 

f. Shoot. If the rifle still does not fire, inspect it to determine the cause of the stoppage or 

malfunction and take appropriate remedial action.  
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M16 Series Variants 

 

From top to bottom: M16A1, M16A2, M4A1 Carbine, M16A4 

¶ M16A1 

o First introduced in 1967 , fired in semi and full-auto modes. 

¶ M16A2 (Current Issue- Being Phased Out) 

o Introduced in the early 1980s after lessons learned in Vietnam. Fires in semi and burst 

mode. 

¶ M16A4 (Current Issue) 

o Introduced in the early 2000s. Features a detachable carrying handle allowing for the 

addition of military sighting systems such as the ACOG and CCO. Standard handguard 

was replaced with a rail system to allow accessory attachment. 

¶ M4A1 Carbine (Current Issue) 

o Officially adopted in 1994. The original M4 carbine featured a fixed carry handle and 

semi and burst firing modes. The current A1 variant features a detachable carry handle 

for addition of sighting systems, a rail system, and a semi and full-auto trigger group. 

Characteristics: 

 M16A2 M16A4 M4A1 

Weight with Magazine: 8.79lbs 10.09lbs 7.5lbs 

Length Overall (Stock Open): 39.63ò 39.63ò 33ò 

Muzzle Velocity (FPS): 3,250 3,100 2,970 

Rate of Fire (RPM): 700-900 800 700-900 

Max. Effective Range (point): 550m 550m 500m 

Max. Effective Range (area): 800m 600m 600m  

http://upload.wikimedia.org/wikipedia/commons/b/b8/M16a1m16a2m4m16a45wi.jpg
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Ranger Training Company Standard Operating Procedures (SOP) 

S Q U A D  SPECIALTY TEAM SOP 

 

TEAMS 

 

Pace 

 

 

Compass 

 

Enemy 

Prisoner of 

War 

 

Aid and Litter  

Civilians or Media on 

Battlefield Team 

(MOB/COB Team) 

Alpha 

Team 

Primary 
(See diagram 

below) 

Primary 
(See diagram 

below) 

Primary Secondary N/A 

Bravo 

Team 

Secondary 
(See diagram 

below) 

Secondary 
(See diagram 

below) 

Secondary Primary Primary 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

Positions of Pace Man and Compass 

Man (Point) in squads: 

Squad Leader 

Pace Man 

Compass Man (Point) 

Pace Man 

Compass Man (Point) 

ALPHA TEAM 

BRAVO TEAM 

Radio Telephone 

Operator (RTO) 
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Linear Danger Area (LDA) 

1) Upon reaching LDA (hand/arm signal already given), Bravo Team is in charge of near-side 

security, far-side security, and also the recon of the opposite side of the LDA.  If Bravo Teamôs 

recon indicates far-side is not secure, the squad will find a different area to cross: 

 

 

 

 

 

 

 

 

 

 

 

2) As soon as Bravo Teamôs recon team gives the signal that far-side is secure, the rest of the squad 

crosses through the LDA in the same formation:  

 

 

 

 

 

 

 

 

 

LINEAR DANGER AREA (LDA) 

ALPHA TEAM 

Squad Leader 

RECON 

LINEAR DANGER AREA (LDA) 

ALPHA TEAM 

Squad Leader 

Radio Telephone 

Operator (RTO) 

Radio Telephone 

Operator (RTO) 
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3) Bravo Team reforms behind the Alpha Team and the Squad leader and continues on mission:   

 

 

 

 

 

 

 

 

 

 

Hand / Arm Signals 

LDA :  Modified from traditional; instead of making cutting motion across neck, make motion diagonally 

across torso 

Wedge:  Using non-firing hand, middle and ring finger are tucked under thumb with index and pinky in 

the air. 

File:  Bring Hand towards face in a chopping manner (hand is perpendicular to face, thumb closest to face 

and pinky farthest) 

 

Miscellaneous Procedures 

- When entering a classroom environment: Enter the room, proceed to a chair and stand behind the 

chair at the position of attention. When given the command ñtake, seatsò, sound off with the 

company motto, and then sit down in the chair. 

- When saluting an officer: Sound off with ñFortune Favors the Bold, sirò 

- When greeting NCOs and Warrants: Sound off with ñFortune Favors the Bold, rank (sergeant, 

first sergeant, chief, etc) 

 

 

 

LINEAR DANGER AREA (LDA) 

Squad Leader 

ALPHA TEAM 

BRAVO TEAM 

Radio Telephone 

Operator (RTO) 
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Ranger Creed 
 

Recognizing that I volunteered as a Ranger, fully knowing the hazards of my chosen 

profession, I will always endeavor to uphold the prestige, honor, and high esprit de 

corps of my Ranger Regiment (or of the Rangers).  

Acknowledging the fact that a Ranger is a more elite soldier who arrives at the cutting 

edge of battle by land, sea, or air, I accept the fact that as a Ranger my country 

expects me to move further, faster and fight harder than any other soldier.  

Never shall I fail my comrades. I will always keep myself mentally alert, physically 

strong and morally straight and I will shoulder more than my share of the task 

whatever it may be, one-hundred-percent and then some.  

Gallantly will I show the world that I am a specially selected and well-trained soldier. 

My courtesy to superior officers, neatness of dress and care of equipment shall set 

the example for others to follow.  

Energetically will I meet the enemies of my country. I shall defeat them on the field of 

battle for I am better trained and will fight with all my might. Surrender is not a 

Ranger word. I will never leave a fallen comrade to fall into the hands of the 

enemy and under no circumstances will I ever embarrass my country.  

Readily will I display the intestinal fortitude required to fight on to the Ranger objective 

and complete the mission though I be the lone survivor.  

 

Rangers Lead The Way!  "All the way!" 

 
 


